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AGRICULTURAL EXTENSION EDUCATION 

 

Faculty : Agriculture 

Semester : Fourth (Theory)  

Credit : 2+0=2 

Course no.   : Ag. Extn. 4.2 

   

Ag. Ext. 4.2 Rural Sociology & Educational Psychology (2+0= 2) 

 

Theory  

Sociology and Rural sociology: Definition and scope, its significance in agriculture extension, Rural 

society, Social Groups, Social Stratification, Culture concept, Social Institution, Social Change & 

Development.  

 

Educational psychology: Meaning & its importance in agriculture extension. Behavior: Cognitive, 

affective, psychomotor domain, Personality, perception, Instincts, Emotion, Frustration  

Motivation, Theories of Motivation, Types, Classification of Motives, Techniques of motivation and Role 

of Motivation in Agricultural Extension.  

Teaching-Learning: Meaning, Definition, Learning process, Learning experience and Learning situation its 

elements and characteristics.  

Rural Leadership: concept and definition, types of leaders in rural context, methods of identifying the 

leader. 

In the scientific age, knowledge is being developed about everything related to human beings. 

Social Science studies the various activities related to human society. It is more precisely the systematic 

study of human relationships, the study of psychic interactions between individuals; who come into 

association in groups, with the necessary and accompanying study of the inter-relationships of groups, with 

the necessary and accompanying study of the inter - relationships of groups and of social systems. When 

its field is limited to a particular area it can be named Sociology of Family, Urban Sociology, Rural 

Sociology, and so on. 

SOCIOLOGY 

 Sociology is the science of society.  

 It may be defined as the study of the ways in which social experiences function in developing, 

functioning, maturing and repressing human beings through inter- personal stimulation. Since these ways 

of making and re-making the members are social processes, sociology may be said to be a study of social 

processes.  

Sociology is really a body of facts and principles which are based on scientifically organized 

knowledge. To study the social relationship is its subject - matter. 

Sociology is the scientific study of people in group relationships. Sociologists utilize scientific 

methods in their research studies to develop a body of accurate and reliable knowledge about human 



2 
 
relationships. The contents or subject matter of sociology is not literary writing as is assumed by many 

people. It is a detailed and systematic study of society. There are animal societies also but sociology 

studies only human societies. Human beings have progressed to a large extent and therefore, sociology is 

used for the systematic study of the human beings in group relations. 

Secondly, sociology is concerned with people and without people or human beings, there cannot 

be any sociology. It cannot be in isolation as its main emphasis is on people. These people are not studied 

as individuals but rather in their relationship with other persons. They stay in groups and therefore the 

sociologists study people organized in families, friendship groups, temples, schools, industrial plants and 

in other organizations. In short, sociology studies the social behaviour of people, their different social 

groups, and the intra - and interrelationship of these social groups. Intrarelationship is the relationship of 

individuals with in the group. Interrelationship is the relation of the groups among themselves. 

RURAL SOCIOLOGY 

 It is the study of the sociology of life in the rural environment which systematically studies rural 

communities to discover their conditions and tendencies and to formulate principles of progress. 

 It is made up of two terms: Rural + Sociology, so it is limited to the study of various aspects of 

rural society. Its function is "to assemble….. the essential facts and the basic principles that have been 

derived from the application of the scientific method in the study of rural - social relationship." 

 According to F. Stuart, the Sociology of rural life is a study of rural population, rural social 

organizations and the social processes operative in rural society. Probably, it is more logical, however, to 

refer to it as systematized knowledge of rural social relationships. 

 So it is clear that rural sociology is related to the organized and scientific study of the life of rural 

people and heir inter-personal relationship. According to Chapin, the sociology of rural life is a study of 

rural population and the social processes operative in rural society. In this way, under rural sociology, we 

study all the phenomenon of rural life. Supporting this view, Smith says, " Some investigators study social 

phenomenon that are present only in, or largely confined to the rural environment, to persons engaged in 

the agricultural occupation. Such sociological facts and principles as are derived from the study of rural 

social relationships may be referred to as Rural Sociology." 

 According to Desai, "Rural sociology is the science of rural society. The laws of the structure and 

development of rural society in general can aid us in discovering the special laws governing a particular 

society." 

Rural sociology as a science 

 As a science it is to be judged by the criteria: (a) the reliability of the body of knowledge, (b) its 

organization, and (c) its method. Rural sociology as described here fulfils these three conditions. 

1. Reliable knowledge: 

 In order to have a science, an organized body of knowledge must be developed which has been 

tested for validity and reliability by the best known scientific methods. As to its body of reliable 

knowledge, rural sociology, though is a young science, has made a very good beginning in institutions, the 

processes of rural social change, etc. Despite the difficulties involved in the scientific and systematic way 

of studying sociology the general knowledge and data are reliable. Keeping in view the difficulties of rural 

sociology is facing, its knowledge and data are reliable. 

2. Organization of knowledge: 

 The organization of a science rests upon the relationships which the parts of knowledge bear to 

each other. In sociology, there are many inter - relationships, that require many tools for discoveries. 

3. Rural sociology as a method: 

 just as in a laboratory experiment in physics accurate observations are made, so in rural sociology, 

we try to do essentially the same thing, not in a laboratory, but with statistics. For instance, if we want to 
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know whether families with low incomes have more infant deaths, we do not get 500 rich mothers and 500 

poor mothers and put them in a room and watch the babies die. Instead, we collect statistics or data. But 

first we must hold constant the type of food, the customs associated with ethnic groups and finally the race. 

By studying and varying the factor of income and infant deaths, and by keeping other factors constant, it is 

shown that by increasing the income alone can we save the lives of babies. 

 So in rural sociology, the scientific method of study is strictly followed. All the steps of scientific 

approach are necessary in analyzing and planning a community development programme scientifically. In 

the study of rural society, we need social statistics, social surveys, case studies, community studies, etc. In 

the absence of a scientific approach, the village problems cannot be studied. In such studies we formulate 

generalized principles and laws on the basis of which to forecast future trends. In rural sociology, an 

attempt is also made to find the relationship of cause and effect, which is the first necessity of science. As 

this science has all the qualities expected in a social science, we can conclude that rural sociology is a 

science. 

MEANING OF RURAL SOCIOLOGY 

After knowing sociology, rural sociology should now be understood. Rural sociology is the 

systematic study of people living in rural areas and who are living by or are immediately dependent on 

agriculture. As stated earlier, Sociology refers to man regardless of whether his residence is urban or rural. 

However, the majority of the people lives in villages and rural areas and follows patterns of occupation and 

life somewhat different from those living in urban areas. The way of life they lead is influenced by their 

rural environment. Sociology is the scientific study of people in group relationships. In rural sociology the 

focus is on people living in rural areas. 

Rural sociology is expected to develop greater understanding of the behaviour of rural people and 

rural society. In addition to providing scientific knowledge about rural society and laws governing its 

development, it should serve as a guide and suggest practical programmes of reform or construction of that 

society in the economic, social and cultural fields. 

NATURE OF RURAL SOCIOLOGY 

 Whatever may be the subject-matter, the question arises whether its way of achievement is 

scientific or not. On this basis, we can judge the nature of rural Sociology. In the collection of facts for any 

knowledge, when we apply a scientific method, it is called a science. So, science goes with the method, not 

with the subject - matter. 

 Before discussing the nature of rural Sociology, it is necessary that we understand the meaning of 

scientific method. Discussing this topic, Lundburg says, "Scientific method consists of systematic 

observation, classification and interpretation of data." On the various aspects of scientific method, Bernard 

writes," Science may be defined in terms of the six major processes that take place within it. These are 

testing, verification, definition, classification, organization and orientation, which include prediction and 

application." 

 Further Lundburg says that "Social scientists are committed to the belief that the problems which 

confront them are to be solved, if at all, by judicious and systematic observation, verification, classification 

and interpretation of social phenomena. This approach in its most vigorous and successful form, is broadly 

designated as the scientific method"? If we examine the earlier efforts made to improve economic 

standards, to improve agriculture, to solve the problem and for welfare. All these rural dimensions can be 

studied with reference to the definition of rural sociology so, the nature of rural sociology is completely 

scientific and it is a social science. 
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SCOPE OF RURAL SOCIOLOGY 

 India has been described as a country of villages. In India, about 75 percent of the 

population lives in about six million villages. This means that India's sociology is the sociology of 

mainly the rural life, or rural sociology. Because of this fact, India's struggle to achieve political 

freedom was the struggle for Rural Development Programmes. After achieving political 

independence, the Indian Government launched the Rural Development Programmes. These are; (1) 

The Five-Year Plans, (2) Community Development Projects, (3) Reviving the Village Panchayats 

through Panchayati Raj Programme, (4) Development of Cooperatives, (5) Rural Educational 

Programmes, and (6) Bhudan Yajna, etc.  

Rural sociology is a study of rural social happenings. Regarding the scope of the subject, all 

the writers have different views. Some of them have limited it to rural development only. On its 

scope, Desai writes: "Should rural sociology only provide scientific knowledge about rural society 

and laws governing its development, or should it also serve as a guide and suggest practical 

programmes of reform or reconstruction of that society in the economic, social or cultural fields?"  

 Generally, all writers agreed that rural sociology is the analysis of the life of rural people. 

Smith supporting this view writes: "All of them unanimously declare that the prime objective of 

rural sociology should be to make a scientific, systematic and comprehensive study of the rural 

social organizations, of its structure, functions and the objective tendencies of its development."  

 Rural sociology studies the relationships and interaction in the village society, so its scope is 

very wide. From this, it is also expected that it will study the non-material culture of village people 

and the effect of the material culture of the urban population on rural people. The studies in rural 

sociology include: 

1. The social psychology of life, 

2. The rural social organization, and  

3. The social values, which are advantageous for any development programme.  

 Rural sociology has become an important aspect of the science of sociology and has made a 

unique contribution on its own. Most of the people of the world are rural and most of them live in 

the so-called, under-developed areas. These people are reproducing at a faster rate than those in the 

more advanced areas and if these trends continue, will finally dominate the world.  

 

IMPORTANCE OF RURAL SOCIOLOGY IN AGRICULTURAL EXTENSION 

 After achieving independence the country had to face the task of tackling widely diverse 

problems of which acute food shortage was the main problem. The rapidly increasing population 

was to be fed by increasing food production which was among the lowest in the world. The main 

difficulty in this process was not the know-how of the new technology but the difficulty of 

communicating it to the farmers in an acceptable form. After communicating this scient ific 

knowledge and skills, it was necessary to help the farmers in adopting it. Realizing this difficulty, 

channels of communication were established by launching the National Extension Service in 1953. 

The change agents like village level workers were posted in villages for bringing about change in 

the village community. The efforts of the village level workers were coordinated at block and 

district levels. The change agents required sufficient technical knowledge and skill in the improved 

agricultural practices to be introduced among farmers. They also needed skill in communicating this 

knowledge of practices to the farmers.  
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 Transfer or communication of innovations is the main job of these change agents. But for 

introducing improved farm practices, an effective strategy of approach based on a through 

knowledge and understanding of the farmers, his social and cultural environment within which he 

operates in his social and cultural environment within which he operates in his home, his village and 

the local region is necessary. Rural sociology provides such knowledge and makes possible the 

planning of a strategic approach for the desired changes. It allows constant analysis of the rural 

situation and within reasonable limits prediction of possible results.  

 From this point of view the main emphasis in the community development programmes is on 

changing human behaviour and working with rural people by using educational (democratic) 

methods. For doing this, as stated earlier, the change agent must have adequate k nowledge and skill 

in methods of communication. In addition to this the change agent must know what is going on in 

the minds of rural people, their relationships and interactions, their groups, their institutions, their 

organizations and the culture they share. All these factors influence the farmer's behaviour. The 

knowledge regarding these factors is provided by rural sociology. In the absence of this knowledge 

of rural society the change agent will not be able to plan a proper strategy of change. The cha nge 

agent in the first instance has to understand the programmes and their objectives. Secondly, he must 

know the currents of thoughts in the minds of the people with whom he works. He needs to 

understand their, motives, their reactions and their receptivi ty to new ideas. He should also 

understand why some people are more receptive than others, why some people take the initiative 

and lead and why others hesitate.  

 Thus an understanding of rural people and their life is essential for the change agent. Due to  

this he will be able to gain deep insight into the behaviour of rural people and the influence of their 

culture and society on them. He will also understand the human forces which can help and others 

that will put obstacles in his efforts. He will recognize the hidden resources of rural people and 

know which social and cultural obstacles to avoid rather than try to carry the programme across 

them. He will become aware of how much is known and how much is yet to be known about the 

behaviour of rural people. 

INTER-RELATIONSHIP BETWEEN RURAL SOCIOLOGY & AGRIL. EXTENSION 

Rural Sociology Agricultural Extension 

1. It is a scientific study of "the laws of the 

structure and development of rural society." 

1. It is informal education for the rural people with a 

view to develop rural society on desirable lines. 

2. It studies the attitudes and behaviour of rural 

people. 

2. It seeks to modify or change for the better, the 

attitudes and behaviour of village people. 

3. It studies the needs and interests of rural 

society. 

3. It helps rural people to discover their needs and 

problems, and builds educational programmes 

based on these needs and wants. 

4. It analyses rural social relationships, or group 

organizations and leadership in rural areas, the 

social processes like               co-operation, 

association, competition etc. among village 

people. 

4. It fosters and utilizes village organizations and 

leadership and favourable social processes, to 

achieve its objective of rural development. 

5. It studies social situations and assembles social 

facts of rural society. 

5. It makes use of such social data as a basis for 

building up its extension programmes. For rural 

areas. 

6. It investigates the social, cultural, political and 

religious problems of rural society. 

6. It also studies these problems with reference to their 

impact on extension work in villages. 
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IMPORTANT CHARACTERISTICS INDIAN RURAL SOCIETY 

 Rural people are different from those living in urban areas. These differences are mainly due to the 

environment and its consequent impact on the personalities and the lives of the people. Here we are mainly 

interested in the characteristics of rural people. These characteristics are studied in relation to the urban people. 

Such rural-urban differences are discussed hare. 

1) General Environment and Orientation to Nature: 

 The rural people are closely associated with nature as they live in that environment. They have to face the 

vagaries of nature like rains, heat, drought, etc. It has direct effect on their lives. Due to this they build up their 

beliefs and convictions about nature.  

2) Occupation: 

 Most of the rural people depend on agriculture for their livelihood. The non-agricultural jobs are few and 

are not of much economic importance. In urban areas most of the jobs are non-agricultural and more specialized. 

In a factory, the jobs of the foreman, manager and executive are different. A farmer on the other hand must be 

competent in a variety of skills-soil improvement, repairs to machine, skills in controlling pests and diseases, skills 

in animal husbandry, skills in agricultural economics as business manager as he handles the marketing, 

distribution, overall planning & operation of his farming enterprise. Farmers thus have to acquire a wide range of 

ability as compared to the urban workers. 

3) Size of community: 

 The rural communities are smaller as compared to urban communities. The land to man ratio is higher in 

rural areas as most of the rural people depend on agriculture. The density of population per square mile is low as 

compared to urban areas. 

4) Homogeneity and Heterogeneity: 

 Homogeneity is the similarity of social and psychological characteristics in the population such as 

languages, beliefs, mores and patterns of behaviour. In this sense the rural population is more homogeneous. The 

urban population is more heterogeneous as it comprises persons from a wide variety of sub-cultures, interests, 

occupations and patterns of behaviour including language. 

5) Social Differentiation: 

 There are many urban services namely, educational, recreational, religious, business and residential. 

These are intentionally organized to serve specific purposes. These are intentionally organized to serve specific 

purposes. These services have made the division of labour and differentiated the urban society as per the objective 

of the services. In contrast, rural society is more homogeneous in nature, relatively independent and with a low 

degree of social differentiation. 

6) Social stratification: 

 Society is divided into high class and low class groups. The high class group is on the top of the ladder, 

the middle group is in the centre and the low class group is at the bottom. This gap between the high and low 

classes is more in urban areas as is evident from the wealthy and poor or palaces and slums. This range is not so 

wide in rural areas. Most of the rural society tends to belong to the middle class. The very rich and very poor move 

to the city. The rich move to the city as they desire to obtain more than what is provided by the rural areas. On the 

other hand, the poor move to urban areas in search of job opportunities, in order to supplement their income. 

7) Social Mobility: 

 It refers to the movement from one social group to another. It may be in the occupational mobility from 

one occupation to another, territorial mobility from rural to urban areas, from urban to rural areas or within the 

rural or urban areas. Social mobility is more from rural areas to urban areas. A series of both horizontal and 

vertical moves are seen in urban areas. 
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8) Social Interaction: 

 The pattern and type of social interaction is different in urban and rural areas. The rural population is 

smaller and less dense than the urban population. The rural people have fewer personal contacts per individual. 

The contacts through various mass media like radio, television, magazines, posters, newspapers, etc., are lower in 

rural areas. The contacts in rural areas are more face to face, informal and personal. The urban contacts may be 

frequent but they tend to be more cursory, formal and impersonal. 

9) Social Control: 

 Informal social pressures act more as a means of social control in rural areas due to personal and informal 

contacts. Due to the small size and homogeneity of rural communities there is a more informal atmosphere in rural 

areas. In urban areas, control is more by formal, impersonal means of law-prescribed rules and regulations with 

penalties for violation. 

10) Leadership Pattern: 

 There is more fact - to - face contact in rural areas so the leadership is more on the basis of the personal 

traits of the leaders. The leadership in urban areas is more impersonal. 

11) Social Solidarity: 

 There are more informal non-contractual personal relationships in rural areas. The cohesion and 

unity in rural areas is due to common traits, similarity of experience and common objectives which are 

shared by rural people. In urban areas unity and experience are based on differences and dissimilarities, 

division of labour, interdependence and socialization. There is more impersonal, strictly formal and 

contractual kind of relationship. 

 This gap between the rural and urban differences is being narrowed due to the communication of 

new ideas and the extension of service facilities to rural areas. A complete closure of this gap will not be 

possible in the near future. However, questions are being raised regarding the desirability of urbanizing the 

rural area. Instead of this the recent approach is on modernizing the rural area, in which effort is made to 

utilize the rural environment to benefit the rural people without altering the rural scene to a great extent. 

Effort is being made to strike an ecological balance in rural areas. 

Differences and relationship between rural and urban societies 

 The comparison between the rural and urban people provides one of the best ways in order to 

understand the characteristics of rural people and rural life. These are presented below in table: 
 

CHARACTERISTICS RURAL PEOPLE URBAN PEOPLE 

Orientation to Nature 

and General 

Environment 

The rural people have to contend with certain 

elements, which are not in their control for 

example - flooding frost etc. 

Can control that suits desirable. 

Occupation Generally family occupation - a way of life. 

Farmer possesses a wide area of specialization 

and skills. The entire family is involved. 

Has a specialized occupation. 

Size of community In rural area it is small in comparison to urban. Large in comparison to rural. 

Density of Population Lower than urban Higher than rural 
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Homogeneity and 

Heterogeneity 

In rural area there have been more similarity of 

language, beliefs, norms etc. 

Different language, different 

culture very little in common. 

Social stratification Rigid caste and class regulations. Not as rigid in comparison to 

rural. 

Social Mobility Less in comparison to urban More as comparison to rural. 

Social Interaction Less exposed to mass media for example, T.V., 

Radio, Newspaper. More intimate informal and 

personal contacts. 

More exposed to mass media. 

Formal contacts. 

Social Control Stronger as compare to urban. Weaker as comparison to rural. 

Leadership More personal due to more face - to - face 

contact. 

Impersonal and formal. 

Living Facilities Poor than urban More than rural. 

 

Difference between Society and Community 

 The differences between society and community are presented following Shankar 

Rao (2012) 

Society Community 

Society is wider. There can be more than one 

community in a society (e.g. The cooperative 

society, which consist of both Hindu and 

Muslim people) 

1. Community is smaller than society (Viz., The Hindu 

Community or Muslim Community). 

A society does not denote a definite 

geographical area. 

2. Community always denotes a definite geographical 

area. 

“We-feeling” and “community sentiment” 

may or may not be present in society. 

3. We-feeling” and “community sentiment” are essential 

elements of community. 

Common interests and diverse interest are 

present in society. 

4. There is common agreement of interests and objectives 

on the part of the members 
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SOCIAL GROUPS 

 From the birth until he dies man associate with groups in some way or other. Societal groups 

influence his attitudes, thinking and behaviour throughout his life. They deeply influence the development 

of his personality and play a vital role in his socialization. Man is born into an intimate social group… the 

family and as he grows, he relates himself to groups outside of his family, interacting with them in various 

ways. He plays with his neighbour’s children and then perhaps goes to the village school with them or with 

others. At school he participates as a member of the school class, the play group. If there is practical work 

he may associate with still another group who work with him on a project. These group contacts expanded 

out ward as he develops and assumes various roles as a member of society.  

Definition 

 A group may be considered as a unit of two or more people in reciprocal interaction or 

communication with each other. Chitamber, J.B.(1973) 

Meaning 

a) Group always consists of at least two or more persons. These two persons must be capable of 

mental response. 

b) Communication and interaction is essential among or between the persons forming a group. 

c) The communication and interaction needs to be reciprocal - two - way. 

d) The groups can be of long or short duration. 

e) Though the common interest, shared values and norms are found to be important in the groups. All 

the groups do not share them. 

f) Groups can be formed on the basis of various kinds of situations. 

Types of Groups 

 Social groups are classified from different angles. No single classification is applicable to all type 

of social groups. Major social groups as classified by eminent sociologists are presented as follows. 

Groups based on the type of relationship, which exist in them.  

(A) Horton (1964) said that the primary groups have relationship - directed, and secondary groups are 

goal - oriented. Primary groups, however, exist with in the secondary groups and are found to be 

influencing in the decision making of the secondary group. 

(i) Primary Groups - These generally have intimate face to face - to - face associations. The 

relationship is found to be personal. These have strong feeling of belongingness. 

(ii) Secondary Group - Among the members of secondary group there have been formality of 

contact and impersonal relationship. 

(B)  Chitamber (1973) stated that the informal groups are highly useful in communication of the 

innovations. In order to build report, communication of information and to bring about the desirable 

change in the people it is highly important to locate these groups and make use of them in your plan of 

communication strategy. 

(i) Formal Group -These groups have definite roles, rules of operation, a definite system of work 

etc. The relationship among the member is also formal. There are definite rules of operation in 
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formal groups. It gives them the stability where as there has been no stability in informal group 

and these can at any time cease to exist. 

(ii) Informal Groups - In informal groups there has been no organization, rigidity or formality. 

The members have strong primary group feeling. These are based on friendship or common 

interest, for example, friendship group, group of women at the well. Working groups and 

recreating groups etc. 

(C)  Supe (1983) stated about the temporary and permanent groups. These groups are basically working 

on issue and or some time interests. 

(i) Temporary group - The groups assemble for a short period are called temporary group. The 

examples of such group are crowd, mob, herd etc. 

(ii) Permanent group - The groups living in a geographical area for a longer period are permanent 

groups. The examples are community, state, region, tribe etc. 

(D)  Supe (1983) also stated about the reference group. These groups are not of a particular type as 

referred above, but these may be viewed as those to which an individual refers for different and varied 

situations means, the decisions taken in consultation with a reference group naturally influence the 

behaviour of the member. Some time a person may not be so-called members of any reference group but 

he may consult a group of experienced and respected persons in society and take decisions accordingly to 

their advice. 

(E) Chitamber (1973) shown the importance of cultural interest group. These groups are created for 

the development of special interest. They are formed on account of factors such as economic interest 

technical interest, religion interest, intellectual interest, aesthetic interest, political interest, educational or 

recreational interest. 

 

SOCIAL STRATIFICATION 

 In their interrelationships, people tend to classify each other within higher or lower positions. Society is 

thus segmented - consisting of various strata in accordance with the system of hierarchy that prevails. The 

powerful and privileged occupy the topmost stratum and usually receive preferential treatment. Whatever the 

criteria for allotment of position at various levels of the social structure, and however idealistic the sentiments of 

a "need for classlessness and equality", the fact of stratification in rural society is a reality that must be faced 

objectively as a universal tendency in societies all over the world. Students of Rural Sociology should not 

question the justification or rightness or wrongness, for such sentiments is irrelevant to the study of rural 

society. Recognize their existence, understand and appreciate their relevance and influence on behaviour. 

Attempt to recognize and understand the forces that are generated from within and outside of the system. 

Consider your own reactions if you belonged to a lower or higher class in society, or if you lived in a rural 

village. You will begin to understand at least some of the forces at play and their impact and influence on the 

stratification system of rural society in the area. 

 The various forms of the segmentation of the social structure, based on ease of vertical mobility from 

one strata of society to the other, have been represented on a continuum. At one end exists a rigidity of divisions 

between strata which prevents mobility and at the other, complete freedom of movement. A position on the 

continuum, however, is subject to change in time, in response to the various societal forces both within and 

external to the stratification system that exists. 
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Definition 

 Social stratification is "the division of a population into two or more layers, each of which is 

relatively homogeneous and between which there are differences in privileges, restrictions, rewards and 

obligations". 

Social stratification has also been defined as "a pattern of superimposed categories of differential 

privilege".  

Meaning 

Social stratification is the arrangement of individuals or groups of people into hierarchically 

arranged strata in a community. Even in what appears to be a homogeneous community, there may be 

internal inequalities, divisions or distinctions. These distinctions become patterned and stabilized over 

time, with unequal distribution of privileges, power and status positions. The determinants of status are- 

 Wealth - its quantity and quality, for example, income, living standard etc. 

 Ancestry - nationality, ethnic background, length of residence in the area, family reputation etc. 

 Functional utility of the individual - education, occupation, skill etc. 

 Religion - the kind and degree of religion professed. 

 Biological characteristics - age, sex etc. 

Three features from up going discussion emphasized for greater comprehension: 

(a)  Social stratification is a socially accepted cultural pattern that assigns members of society a 

general position in the structure of society; 

(b)   Social stratification is superimposed by members of society by tradition and, without either, 

the will or conscious knowledge of the majority; and  

(c)  Social stratification involves a system of differential privilege - unequal distribution of 

privileges, goods, power services, etc. among members belonging to different social strata. 

Forms of Stratification: 

 From the foregoing it is evident that basic similarities and differences in various systems of 

stratification exist in societies all over the world. In summary, the underlying facts of basic similarities are 

that, in any society, the stratification system depends on such criteria of evaluation as are inherent to its 

culture and considered significant by most members of the society. The major values and goals of society 

and these criteria are closely related and high or low status is ascribed to individuals in accordance with the 

extent of legitimate control that society recognizes them to exert over attainment of the goals defined by 

existing values. It follows that societies sharing similar values and goals will tend to utilize similar criteria 

in evaluation and consequent stratification. 

 Cultural differences produce differences in the stratification systems of certain societies. The rural 

farm communities and urban communities use different stratification systems and criteria to evaluate 

individuals and ascribe status. Systems of stratification exhibit wide variance in different societies of the 

world. This variation may be in the criteria utilized for placing individuals and groups in various social 

strata of the system, or in the number of strata in the system, with some having two broad strata such as 

feudal lords and serfs, or nobility and commoners, and others having more. They may further vary in 
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rigidity or flexibility and the sharpness with which each stratum are demarcated. In some systems different 

strata are easily identifiable, which in others the boundaries are hard to locate.  

Considering the various societies that have existed and do exist in the world, certain recurrent 

forms of social stratification generally can be identified. The forms are described briefly as below: 

(A) Caste Systems. 

  The term "caste" was derived from the Portuguese word Caste [meaning lineage or race], 

although in India, the term Varna [meaning colour] is used to apply to caste.  

Definition 

A caste is a social category whose members are assigned a permanent status within a given social 

hierarchy and whose contacts are restricted accordingly.   

A caste is a social stratum whose members are assigned a permanent status within a given social 

system and their contacts are restricted accordingly. 

Meaning 

It is the most rigid and clearly graded type of social stratification and has been often referred to as 

the extreme form of closed class system. An individual is born into the caste of his parent and can rise no 

further. With few exceptions we cannot fall to a lower caste, but if one does violate taboos and other mores 

of his caste he may be ostracized and expelled from his caste group. Personal qualities or ability have no 

part whatever in determining the caste of an individual, with lineage being the only criterion.  

The characteristic features of a rigid caste system 

1. Membership is hereditary and unchangeable.  

2. Marriage must be made within caste line. 

3. Caste names are often be a occupation.  

4. Each caste has particular customs, control over individual. 

 5. Contact with other caste/sub caste in aspect of life is strictly regulated and limited. 

 The Hindu caste system of India is a striking illustration of stratification in society on the basis of 

caste. Within the four major castes of Brahmin (Priest, Education), Kshattriya (Soldiers), Vaishya 

(Traders) and Sudra (Servants) and the additional caste of Harijan formed by Mahatama Gandhi to include 

all "outcastes", is a complex stratified social structure consisting of thousands of sub-castes.  

(B) Class system 

  Sharply contrasted with the caste system, the open class system can be placed at the 

opposite end of a continuum.  

Definition 

An abstract category of persons arranged in levels according to the social status they possess. 

There are no firm lines dividing one category from another".  

A social class consists of a number of individuals who share similar status often ascribed at birth 

but capable of being altered. 
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Meaning 

Class, therefore, does not consist of organized, closed groups defined by law or religion as doe's 

caste, nor are the various strata in the system as rigid and easily identifiable. Movement of groups and 

individuals to other strata is possible. Social class, not a lineal or familial inheritance, hence can be 

acquired and changed according to one's achievement and efforts, although the extent of such mobility 

varies from one society to another. Further, the socially defined criteria that ascribe an individual a position 

in the class system of a society are not irrevocable. Efforts to bring about change in the value system of 

society emphasizing certain factors and de-emphasizing others may often prove successful and may 

facilitate change of status in the class system. Such change is much easier in the class system than in the 

caste system. 

 Value definitions that are used to justify class differences are much less rigid than those used for 

the same purpose in the caste system. These differences are further more attributable to human than to 

supernatural factors in the farmer than in the latter system. 

Type of class 

1. Defined class……  Tribal, Non tribal 

2. Sub cultural class….. Swaminarayan, Gayatri   

3. Economic class…….  Business, Service 

4. Political class…..  Congress (I), BJP 

5. Sub identified class… Lions club, Rotary club 

6. Participatory class….  Religious people of different religions   

What extension worker has to understand……   

 Caste system and class system represent basic forms of social stratification. An extension agent 

should identify the following features of a local stratification system -  

 (i) the number of strata and the order in which they are arranged, 

 (ii) the basis in which people are placed into different strata,  

 (iii) interaction among the strata, 

 (iv) influence of each stratum on village life, 

 (v) how the different strata perceive change, and 

 (vi) how different strata would be affected by a particular programme. 
 

Cultural  

 Culture is the continually changing patterns of learned behaviour and products of learned 

behaviour which are shared by and transmitted among the members of the society. 

Customs  

 The uniformly accepted ways of acting about some social aspect of life. 

Traditions  

 The uniformly accepted ways of thinking. Eg. Respect some one by 'Namaskar' 
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Beliefs  

 Idea about the nature of reality that are thought to be true by those who hold them. 

Norms  

 It is rules that define appropriate and inappropriate ways of thinking, feeling and behaving. 

Basically there are three types of norms. 

Mores  

 It is the patterns of behaviour considered essential by society. Eg. Standards of right and wrong 

things.  

Folkways  

 It is the socially acceptable ways of behaviour, the customary norms of society that do not imply 

moral sanction. Eg. Bhangda, Garba 

Rituals  

  A regular rhythmic procedure controlling a succession of acts directed to the purposeful and 

repeated in the appropriate occasion. Eg. worship, festival dance.  

Taboos  

 It is type of mores for which the society does not give consent. Eg. Marriage with the family 

among Hindus is taboo.  

CULTURAL CONCEPT 

Culture is a very broad term that includes in itself all our walks of life, our modes of behaviour, 

our philosophies and ethics, our morals and manners, customs and traditions and different types of 

activities. Man cannot survive as man without culture.  

Culture Definition  

  According to Tylor (1924) culture is that complex whole which includes knowledge, belief, art, morals, 

law, custom, and other capabilities and habits acquired by man as a member of society. 

Graham Wallas : Culture is an accumulation of thoughts, values and objects, it the social social heritage 

acquired by us from preceding generation through learning  

Material culture and Non-material Culture  

Material culture consists of manmade objects such as house, tools, implements, food, clothing, technology 

and other material items. It is referred to as civilization. 

Non-material culture consists of the words the people use, the language they speak, the beliefs, values they 

cherish, habits, rituals, ceremonies people follow or observe.  

Characteristics of Culture  

1. Culture is learned: Culture is learned through the process of socialization. 

2. Culture is transmitted: Culture is transmitted fromgeneration to generation.  

3. Culture is diverse: It varies from society to society or country to country.   
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4. Culture is universal as well as unique: It is found in all societies with its own specific cultural 

pattern.  

5. Culture is shared: customs, traditions, values, morals etc. are all shared by people in the society.  

6. Culture is static as well as dynamic: Culture has permanence but it changes over time. We find a 

gradual modification or growth in the present Indian culture when we compare it with the culture 

of the vedic times.  

7. Culture gives satisfaction: It is defined as the process through which human beings satisfy their 

wants.  

Cultural Change and Cultural Lag 

According to kingsley Davis, the cultural change includes all changes occurring in any branch of 

culture including science and technology, art, philosophy etc. as well as changes in the forms and rules 

of social organisation  

According to Dressler and Cams, "cultural change is the modification or discontinuance of existing 

'tried' and 'tested' procedures transmitted to us from the culture of the past as well as introduction of 

new procedures".  

Cultural change is basic to extension, as through extension efforts we seek to introduce changes in the 

behaviour of the people.  

Example: Adoption of Mould board plough replacing country plough, culture change takes place 

through (a) discovery and invention and by (b) diffusion and borrowing.  

Cultural lags occur when some parts of the people's culture do not change at the same rate as do other 

parts.  

Example: When people have increased production through adoption of new technology, but have 

failed to create value addition of the produce for more profit.  

Intangible Cultural Heritage  

According to United Nations Education, Scientific and Cultural Organisation UNESCO intangible 

Cultural heritage includes oral traditions, performing arts, social practices, rituals and festivals, knowledge 

and practices concerning nature. UNESCOs convention for safeguarding of Intangible cultural heritage 

was adopted and ratified by157 countries. 

On December 4, 2013, the intergovernmental committee under UNESC0 held meeting at Baku 

enlisted “manipuri's Sankirtan" and Bangladesh's "traditional art of Jamdani weaving” are declared 

intangible cultural heritage of humanity.  

Sankirtana of Manipur which narrates the lives and deeds of Lord Krishna is included in the 

National Inventory by India's Sangeet Natak Academy. The Akademi's archives hold approximately 40 

hours of video Sankirtana performances including 25 solo performance and 18 group performance, audio 

etc. Sankirtan is practiced primarily by the Vaishnava community of Manipur. The theology and lore of 

Krishna is central to the performances. 

Importance of Culture  

Man cannot survive as man without culture, it is essential for man's social life. Culture has been fulfilling a 

number of functions.  

These are presented following Shankar Rao (2012).  
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1. Culture provides knowledge which is essential for the physical, social and intellectual existence of man. 

Culture preserves knowledge and helps in transmission from generation to generation.  

2. Culture defines attitude values and goals. Various issues such as our religion, marriage, family planning 

etc. are conditioned by culture. Our values concerning private properties fundamental rights, etc are 

influenced by our culture.  

3. Culture directs and confines the behaviour of an individual. It rewards his noble works and punishes the 

ignorable ones.  

4. Culture exercises a great influence on the development of personality. No child can develop human 

qualities in the absence of Cultural environment.  

5 Culture defines social situation and living condition. It determines our food habit, dress code, behaviour 

pattern and other aspects in daily life.  

6. Culture also plays an important role in agriculture. farming activities are also controlled by the culture in 

rural area.   

Social control 

Social control refers to the control of society over the individual. Social control implies a system 

of device through which society controls the activities of individuals members. According to Ogburn and 

Nimkoff, social control refers to the patterns of pressure which a society exerts to maintain order and 

established rules.  

Formal and Informal Control  

The State enacts law, legislation, military force, police force, administrative devices for the 

purpose of social control. Different political, religious and other associations or institutions, institute 

control over the behaviour of the members. These are called formal control. It is deliberately created. 

Punishment is given for violators of formal control.  

Informal control includes public opinion, sense of justice, customs, folkways, mores, religion, 

morality and such other agents. These are deep rooted people's practice. No specific punishment would be 

given to the violators of informal control. Informal control is more effective in primary social groups such 

as family, neighbourhood, tribe, rural community.  

 

Agencies of Social Control  

Customs  

Customs represent a kind of informal social control. According to Maclyer and Page, 'the socially 

accredited ways of acting are the customs of society'. It regulates mans entire action - his dressing, eating, 

speaking, working, celebrating festivals etc. all are controlled by customs. Man learns customs from his 

very childhood and continuously obeys them. Customs are rarely opposed by people. These are more 

influential and dominant in the primitive society than in the modern society.  

Customs and habits are closely related. Custom is a social phenomenon and socially recognized. Habit is 

an individual phenomenon and learnt individually.  

Folkways ` 

Folk means people and 'ways' refers to their behavioural habits. The word means literally "the ways of the 

folk". 
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Folkways refers to the repetitive petty acts of the people. These are the approved forms of behaviour in 

specific situation. Folkways usually arise without prior intension in the process of living. 

Example: If blacks cat crosses the road when a man goes out, he will not move further presuming that he 

may meet with an accident. Greeting others with folded hands, or saying ‘hello’, when answering the 

phone are examples of folkways. 

Folkways are not ads compulsive and obligatory as laws or morals. Violations of folkways are not 

punished by formal means. But violators are put to gossip, slander and ridicule. 

Mores  

Mores (singular more) are the pattern of behaviour considered essential by society. Mores are 

positive actions that ought to be done.   

Example: Saluting the flag, standing during the national anthem. Mores deals with the moral 

aspect. They are morally right and their violation morally wrong. A prohibition against pork is an 

important mores Muslim society.  

The difference between folkways and mores is largely a matter of degree to which they are 

enforced. Folkways may be violated without punishment but if the mores are violated, the individual or 

group may be divided or disturbed and even punished. Mores, of course, are much more compulsive than 

folkways. They are not norms but rather guide for behaviour.   

Social Importance or functions of Customs Folkways and Mores  

Customs, folkways and mores represent different kinds of social norms. Customs give guidance 

for people in every activity. It can enlight man in his social life. Customs are basic to collective life. They 

are more influential and dominant in primitive society than in the modern society. Customs are rarely 

opposed.   

The folkways are the foundation of every culture. It reduces our mental strain and nervous tension. 

Human infants learn the folkway through the elders. Folkways contribute to the order and stability of 

social relations.  

Mores always exert direct pressure on our behaviour. They mould our character and restrain our 

tendencies. More brings the people together to form into a cohesive group. Mores are the guardians of 

social solidarity  

Taboos  

Negative mores prescribe behaviour pattern. 'they are called 'taboos'. Taboos are negative actions 

that ought not and should not be done. They put severe restrictions on one's behaviour pattern.  

Example: Not smoking in row of elders, don't tell a lie, don't disrespect the God.  

 

Rituals  

Rituals are the religious means by which the purity of the individual and the social life becomes 

guaranteed. A ritual is prescribed whenever the individual or the social group initiates an activity and it is 

repeated.  

Example: Before an individual Brahmin start consuming food in the dish, he is required to draw a 

circle round the dish and apportion (share) some grains of cooked rice to the God. Besides, there are 

rituals, relating to birth, marriage, or death and even rituals before agricultural operations.  
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Rituals are the pattern of behaviour or ceremony which has become the customary way of dealing 

with certain situations, or is the pattern that has been established by law. Rituals are periodically or 

repeatedly performed.  

Example: Performing the marriage ceremony, death and funeral ceremony.  

Sanctions  

Sanctions refer to the reward or punishments used to establish social control. The basic purpose of 

sanction is to establish socially acceptable behaviour of group, community or larger society. Sanctions are 

applied in various ways. They may be positive or negative. Positive sanction includes verbal method such 

as praise, flattery, giving rewards, medals, titles etc. Negative sanction includes - gossip, slander, threats, 

commands, censorship, satire etc.  

Tradition  

Tradition is a belief, principle or way of acting which people in a particular society or groups have 

continued to follow for a long time.  

Example: Reading "The Ramayana" or "The Mahabharat" in the evening by the member of a 

family generation after generation is a tradition of the family.  

Law  

Law is the most powerful formal means of social control in the modern society. Laws are a form of 

social rule emanating from political agencies. These are enacted by a proper law-making authority. 

Violation of law is followed by penalties and punishments determined by the authority of the State. Laws 

are enforced with the help of the police, the court and sometimes the armed force.  

Morality  

It is concerned with the conceptions of goodness and evil. Morality refers to that body of rules and 

principles concerned with good and evil as manifested to u by conscience. These rules are admitted by the 

community. Honesty, truthfulness, kindness, sacrifice, service mindedness etc. represent some of the moral 

concepts. Morality acts as a guide of human behaviour. It is an effective means of informal social control.   

Norms  

Norms are the established behaviour patterns for the members of a social system, It is expected 

that the members of a society shall follow the norms. A person the deviates from the norm is generally 

regarded as a deviant by other members of the system. An individual who first adopts a new technology 

may be regarded as a deviant by others.  

Values : Definition 

1. Young 1959, “Values are abstract and often unconscious assumtions of what is right and 

important”. 

2. Betrand 1958, “Values are ideas as to whether objects or behaviour are good, bad, desirable or the 

like”. 

Characteristics of Values 

1. Values are socially created: Values are socially created through the interrelationships of its 

members. These are not inherited or biologically determined. 
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      Example: The Values such as respect to parents or teachers, fundamental rights, cooperation, 

privacy etc. are developed through the process of socialization. 

2. Values are learned: These are acquired through the process of learning at house, in the schools 

and through the process of socialization.  

3. Value systems vary from culture to culture: Since culture varies in their practices, customs, 

forms of living and functioning, value system is not identical in all societies or communities.  

Example: In West Bengal evening meal (Dinner) is generally taken after 9 P.M. singly or jointly 

but in Mizoram dinner is served at around 6 P.M. jointly by all the members of the family.  

4.  Values are abstract in nature: Values are abstract attitude on which there is a social consensus 

about its goodness or desirability.  

Example: Values such as democracy, freedom, respect for fundamental rights are abstract values. 

5. Values are socially shared: Individuals in the society may have individual values but the value 

systems of societies are shared with others.  

6. Values are stable, deep rooted and subject to change: Values are deeply attached with the 

mores and culture of the society. But with the passage of time values are changing.  

Example: The caste system in India imposed restrictions to only endogamy marriage (An 

individual has to marry within his or her group). Brahmin has to marry a Brahmin. With the 

change of value system and the introduction of Special Marriage Act 1956 exogamy marriage is 

possible between a Brahmin and other caste member.   

7. Values may conflict with one another: Values may conflict with one another. We find multiple, 

overlapping and sometimes even opposing value system in the same society.  

Example: Mahatma Gandhi cherished the value of "non-violence movement" against the British 

where as, Netaji and other patriots opposed the value of Mahatma Gandhi for the same purpose. 

Society accepted both the value system and considered both are desirable.  

8. Value system consists of ranked alternative: Values frequently represent alternatives and behaviour is 

determined by the priority level of the value.  

Example: In rural Bengalee family the eldest son generally does not agree to marry until his adult 

sister's marriage is not performed. Priority in marriage is given to the daughter in a family except 

in exceptional cases. 

Types of Values  

 According to Chitarnbar (1997) three types of values have been identified. 

1. Ultimate Values or Dominant Values    

The values which assist to control the behaviour of individuals and group called ultimate value. 

Ultimate values express the general views of the society and it is abstract in nature and often not attainable.  

Examples: Values such as democracy, freedom, the right to dissent etc.  

2. Intermediate Values  

It is derived from ultimate values. After rephrasing the ultimate value, intermediate values are 

obtained and implemented through socially prescribed rules or norms. Important social institutions viz. 

Government, religion, education generally serve this intermediate value.  

Example: The government provides free public education, adult franchise, religion provide 

freedom to worship God.  

3. Specific values  
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Specific values are often stated in specific terms. The subdivision of intermediate values are called 

specific values.  

Example: Specific value in regard to public education may be expressed in terms p of preference 

of type of school, classroom and other facilities.  

The following examples may clarify the nature of three types of values.  

1. Ultimate value: Universal Primary education by the centre or State.  

2. Intermediate value: Provision of free public education.  

3. Specific value: (i) construction of adequate schools, (ii) provision of qualified teachers, (iii) content of 

courses of instruction, etc. and (iv) adequate measures for preventing drop-outs, nutrition health etc.  

Functions of Value  

1. Values act as a means of social control: Values encourage people to do the right things, to act 

which is desirable. It is true that man can not be absolutely free in society. Values guide them and 

forbid to do the unjustified work. 

2. To provide for stabilities in the social interaction: Sociologists argued that shared values from 

the basis for social unity and social solidarity. Since a group share the values of other groups, the 

members of the group see other groups as “people like themselves”. 

3. Values help bring about some kind of adjustment: Values help people to adjust with others to 

live peacefully with other communities.  

Example: The Indian people cherish the value of "the principle of co-existence" with different 

communities, then each community do not disturb in the cultural activities of others.  

      There are some values which are considered as obstacles to social change. These are:  

(i) Fatalism: belief in fate, rather than in one's own ability to change things.  

(ii) Conservatism: emphasis on the past, preserving it and continuing it.  

(iii) Familism: Subordination of individual accomplishments and goals to those of the family.  

Technological change requires behavioural change on the part of the people. Until the values and 

beliefs change, the behavioural change shall not occur. Mass media, demonstration, training, information 

technology may be used to help people change their values and beliefs from traditional to modern.  

Values and Norms   

Values are the attitude, ideas held by individuals, groups or society as a whole. For example, the 

Hindus go to the temple and worship, the Muslims recite a prayer in the Mosque or the Christians pray in 

the Church. In each case religious worship and respect to God in different forms constitute the value of that 

community. During puja and prayer silence, calm and quiet atmosphere is maintained by the devotees and 

other people gathered there. This appropriate and acceptable behaviour in particular situation is called 

Norms. Similarly a society cherish the value of “privacy”. So an individual who is not member of the 

family, when wants to enter the house of others, he has to seek permission. Here seeking permission is an 

acceptable behaviour pattern and it is called norms. Values and norms go together. Social values form an 

important part of culture of the society.  

Beliefs  

Beliefs which are closely related to values are the mental convictions one has about the truth or 

actuality of something (Sofranko, 1984). Beliefs refer to what people believe or accept to be true. There are 

beliefs of what is right or wrong, proper or improper lucky or unlucky etc.  

Values and beliefs tend to be culture specific and are important elements in the change process.  
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Examples of Belief System  

Das and Tayeng (2010) conducted a study on Traditional Food of Adi people in Arunachal Pradesh and 

identified few belief systems.  

Beliefs on Hunting and Food habit  

1. The older generation of Adi people (a collective tribe living in Himalayan hills of Arunachal Pradesh) 

believe that if someone especially hunters consume snake or wild animal like tiger, it will affect their 

hunting skill.  

2. Fermented food such as soybeans are avoided when the men folk go for hunting as it will bring ill luck 

to them.  

3. Husband of pregnant women does not hunt wild animal like monkey as they believe that the new born 

baby's behaviour will be like that of monkey.  

4. Pregnant women believe the following and avoid consuming food containing the meat of     

    (a) Monkey (child will behave restlessly like the monkey)  

    (b) Pig's tail (child will be hyperactive and busy like the constant movement of tail). 

    (c) Insect like Pumnger (larvae) (child will move his head constantly)  

    (d) Pareek (Jungle fowl) because child will be born with red spot patches on any part of the body  

     (e) Avoid drinking water in colocasia leaf as it is believed that child W in be born with squinted eyes.  

     (f) Women avoid eating colocasia corns because they belief that during delivery the baby will be 

choked with the mucilage of the corn.  

 

SOCIAL INSTITUTION 

 The social framework of rural society is not as easily and readily identified or observable as is the 

physical structure. In their interrelationship and interaction with one another, human beings create forms of 

association which are entities in themselves and constitute the major mechanisms through which society 

operates. These forms of association have specific functions. They have been classified into components of 

social structure on the basis of the type of bond that holds them together as a structural whole. The 

following are the major forms of human relationship structure that compose rural society: social 

institutions, organizations, ecological entities, groups and collectivities. Each form of human relationship 

structure is discussed in the following chapters. 

 While each major component has been presented separately, it is important to recognize that their 

significance and meaning does not lie singly in themselves but as a part of the total structure of rural 

society. Without one or more of these components the social structure would not exist anymore than would 

rural society as a whole without a physical and social structure. Consider these components then as 

interrelated essential parts that go to make up the whole. 

 When man relates himself with others he creates what have been described as forms or structures 

in order to enable him to meet his needs and function in other ways of life. These forms constitute the 

framework, channels or means through which he functions in society. Thus, man the creator of forms in 

society, the formulator of rules, regulations, procedures and norms of behaviour is governed and controlled 

by them in order to function effectively in fulfillment of needs. Social institutions have been created by 

man from social relationships in society to meet such basic needs as stability, law and order, and clearly 
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defined roles of authority and decision making. Five major institutions in rural society - political, 

educational, economic family and religious - have emerged because of such needs. 

Definition  

 "An institution is an organized system of social relationships which embodies certain common 

values and procedures and meets certain basic needs of society". 

 "Social institutions are formal cultural structures devised to meet basic social needs".  

Important Functions of Institution 

(i) Generally has more than one function. 

(ii) Defines procedures of action and reasons for action in addition to defining roles. 

(iii) Functions as social control of its members. 

(iv) Prepares their members for effective participation. 

(v) Consists a set of attitudes, roles, and expectations. 

(vi) Functions in achieving some of basic needs of man. 

Major Institutions in Rural Society 

 Generally recognized are five basic institutions in both rural and urban society: the family, 

religion, the economic, government, and education. 

A. The family: 

The family is the most multifunctional of all institutions in society, and is a system of 

organized relationships involving workable and dependable ways of meeting basic social needs. 

More specifically the family commonly fulfils the following tasks in society: 

1. Sex regulation, 

2. Reproduction and perpetuation of the family and human race, 

3. Socialization, 

4. Provision of economic maintenance and livelihood in many cultures. 

5. Provision of love, affection and security to the individual, and  

6. Provision of class status to the individual of the family into which he has been born. 
Within the basic institution of the family are secondary institutions such as engagement, marriage, 

courtship and relationships with the family into which marriage has taken place. 

The specific ways in which these functions and tasks are carried out are defined by the culture of the 

society concerned, involving systems of social roles, norms of behaviour, and prescribed rules and 

regulations governing forms and procedures involved in these relationships.  

For example, there are two major types of composition of the family: the conjugal family - consisting 

of husband, wife, and children - and the consanguine family - founded on blood relations of a large number 

of people and consisting of a large group of blood relatives with a fringe of spouses. The former type is 

common in western cultures and the latter in the east. Further, the number of persons united in marriage 

may vary according to the system prevalent in the culture: monogamous (one man to one wife), 

polyandrous (one woman to more than one man), or polygamous (one man to more than one woman). 

Similarly, systems of mate selection, pre-marital relationship, courtship, engagement, and marriage exhibit 

wide variation all over the world. 

The network of relationships revolving around cooperative forms of relationships between the sexes 

for reproduction, care, nurture and socialization of children and other such functions of the family extends 

and operates within culturally defined patterns of behaviour, fulfilling carefully prescribed roles. As in the 

case of the other institutions, the families in India and in other parts of the world are in the midst of 
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change, and many functions of the family have been transferred to other institutions in society. The family 

has tremendous influence on the individual, his behaviour and his action for it moulds him from infancy 

and has significant influence on the development of his personality. 

Types of Family: 

i) Conjugal - Nuclear or Primary - Consists of husband, wife and their children. 

ii) Consanguine - Extended or Joint Family - Some other relatives besides the above.  

Both the above types may exhibit any of the following forms: 

A. Form of the Family on the basis of dominance: 

(i) Patriarchal - Here the man is dominant (common in north India). 

(ii) Matriarchal - Here woman is dominant (a) mothers (b) father does not live with mother 

and visits is wife and children accordingly. Common in Assam, S. India.  

B. Form of the Family on the basis of Lineage: 

(i) Patrillineal - Lineage or class on male line. 

(ii) Matrilineal - Lineage or class on female line. 

C. Form of the Family on the basis of Circle: 

(i) Patrilocal - Wife joins the relatives of husband. 

(ii) Matrilocal - Husband joins the relatives of wife's. 

D. Form of the Family on the basis of Form of marriage: 

(i) Polyandrous - More than one husband. 

(ii) Polygynous - More than one wife. 

B. Religion: 

From antiquity man has sought answers to questions concerning the mysteries of his own 

creation, his relationship to the Supernatural, a satisfying philosophy of life, and life after death. 

In his searching's he has built up a category of individuals who would devote their specific 

attention to these matters as possible intermediaries and religious guides; he has developed rituals 

and ceremonies for appeasement and propitiation of the supernatural; these rituals, based on 

beliefs, convictions, and the ceremonies, and symbols accompanying prescribed roles and 

prescribed patterns of behaviour together constitute religion. Most religions of the world have the 

following elements: 

1. A set of beliefs regarding the ultimate power in the universe,  

2. A set of beliefs regarding the ideal and proper pattern of behaviour,  

3. A set of ceremonial ways of expressing these beliefs". [Rose, 1964, p. 203] 

Each of the elements will vary in form, in observance, in the response they evoke from 

individuals, and in influence according to the culture concerned - together, these elements 

prescribe specific lines of action, attitudes, and values desirable under varying conditions 

according to which man is expected to behave. 

Religion also provides a foundation for mores of society. Hence religious sanctions are 

sought for certain desirable patterns of behaviour to persist in society in the form of mores. In 

doing so, violation of the patterns of behaviour then become violation against divine order. Thus, 

many taboos in various cultures have religious sanction, e.g., the taboo against eating of pork in 

Jewish and Muslim cultures has definite and precise religious sanction. 

A further function of religion is to provide a means whereby man can face the crises and 

vicissitudes of life with strength and fortitude. The concept of faith in Jesus Christ as the Son of 

God and of prayer among Christians; of Karma among Hindus seeks to provide such fortitude and 

strength. 

The religious beliefs, forms of worship, objects of worship, rituals, ceremonies of the 

people of the world are varied and most numerous, but most are basic in the profound influence 

that they exercise on the behaviour of individuals, groups and society as a whole in almost every 

aspect of life. Secondary institutions within the major institution of religion include rituals, forms 

of worship, and organized groups for propagating religions. 
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C. Government: 

Also referred to as the political institution, government administers the regulatory 

functions of law and order and maintains security in society. It provides both the means for 

regulating the behaviour of individuals within society in accordance with required norms, and 

protection from external aggression. Within this major institution are secondary institutions such 

as military systems, police forces, legal systems, and diplomatic relations with other countries. In 

various cultures of the world government has tended to assume many functions of other 

institutions, e.g., the formal education of children, physical protection of home, fixation of prices, 

credit, and the regulation of marriage conditions. Another tendency or trend has been an increase 

in the number and scope of its functions. 

Forms or constitutions of government, and the procedure and manner of regulation depend 

on the accepted patterns of behaviour within a society. Such patterns may start, for instance, from 

a government with supreme power vested in an individual or small group to a democratic system 

of government. 

D. Economy or maintenance: 

Such institutions provide basic physical subsistence for society and meet basic needs for 

food, shelter, clothing and other necessities. Included are the economic institutions of production - 

agriculture, industry, and the distribution, exchange, and consumption of commodities, goods and 

services necessary for human survival. Secondary institutions included within the major economic 

institutions are credit and banking systems, advertising, cooperatives, etc. Means of livelihood 

show wide variety both in themselves and in associated functions and relationships not only in 

various parts of the world but within societies. 

E. Education: 

Educational institutions are those which seek to socialize individuals in society or 

introduce them in formal ways into their social and cultural world. Every new generation must be 

prepared and trained to play a role in society. This process, referred to as the process of 

socialization, commences informally at home and then formally in an institution of education. In 

some societies, part of the function of the institution of education is performed by the institutions 

of the family and of religion. Educational institutions have emerged from this background - from 

the home and the temple, the mosque, the church or the ashram to the formal village school, 

college and university. In most societies, however, the function of providing education mainly has 

been assumed by the Government. Education as an institution in various parts of the world seeks 

to fulfil its functions of transmission of cultural heritage, social integration of society by moulding 

the individual to conform to norms, socialization and personal development in various forms and 

in various ways that are socially acceptable and culturally defined. This major institution is of 

tremendous influence on the behaviour of rural people, their inter-relationships and the moulding 

of behaviour and personality of individuals and groups. 

 

SOCIAL ORGANIZATIONS 

Definition 

 As those classes of human relationship structures wherein people purposefully associate in 

systematically arranged units to promote and achieve some common purposes or interests that are not 

specifically expressed in the institution. Each member has a formal status and role. Andeson, W. A. (1964) 
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 It may be viewed as group of people organized to pursue a specific objective. It has been an 

organized group of people formed in pursuit of some common interest with its own self-contained 

administrative structure and functionaries. 

The organizations should have: 

(i) Clearly defined limits 

(ii) Formal membership 

(iii) Self - contained 

(iv) Operative principles 

(v) Provision for control 

 

SOCIAL CHANGE AND DEVELOPMENT  

Social Change  

Change is the law of nature. The nature is always changing. Same is the case in case of society. It 

is subject to constant change. Social change occurs in all societies and at all times. Social change takes 

place in human interactions and interrelations, alterations in the structure and function of the society.  

Social Change : Definition  

Change means variation or a difference in anything observed over some period of time.  

According to Shankar Rao (2012) any alteration, difference or modification that takes place in a 

situation or in an object through time can be called change. The term, Social change" is used to indicate the 

changes that take place in human interactions and interrelations. So, social change obviously means a 

change in the system of social relationships.  

According to Jones "the term social change is used to describe variations in, or modifications of 

any aspects of social processes, social patterns, social interaction or social organization.  

According to Koenig, "Social change refers to the modifications which occur in the life patterns of 

people. 

Social Change and Cultural Change  

The two terms, social change and cultural change are closely interrelated and it is very difficult to 

distinguish them. Social change refers to changes in social Structure and social relationships. Cultural 

change refers to changes in the culture of society. But according to Kingsley Davis, cultural changes 

include all changes that  take place in any branch of culture including art, science, technology, philosophy 

etc. as well as changes in social organization. Cultural change is broader than social change. But most 

sociologists use the two terms interchangeably since distinction does not serve a very useful purpose.   

Characteristics of Social Change  

Important characteristics of social change are presented below:  

1. Social change is universal: Change is the law of nature. Social change takes place in all societies all 

over the world. It is perhaps slow in primitive tribal societies and rapid in complex modern societies. The 

speed and extent of change may differ from society to society. 
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Example: The "Green Revolution" in Punjab, Haryana and Western part of Uttar Pradesh during 1966 

brought a rapid social change in the region. On the other hand in North-East India people are traditionally 

cultivating “Jhum”(Shifting cultivation), but in spite of government effort, the rate of discontinuance of 

this primitive practice is very slow. 

2. Social change is a continuous process: Social change is not static, it is a continuous process with 

the advent of science and technology. Earlier people used to walk on foot and by by-cycle. Subsequently 

day to day journey is performed by two wheelers and four wheelers.  

3. Social change is environmental: Social change never takes place in vacuum. It takes place within a 

geographic or physical and cultural context.  

4. All social change essentially involve human aspects: The sociological significance of the change 

involves human aspect. Social change means changes in the structure and function of the society which 

vary considerably with the passage of time.   

5. Social change results from interaction of a number of factors: A single factor may cause a 

particular change. But social change is associated with other factors. The physical, biological, 

technological, cultural and other factors may jointly bring about social Change. 

Example: Green Revolution in the year 1966 in Punjab, Haryana and western Uttar Pradesh occurred as a 

result of high yielding varieties of wheat, (biological factor), big land holding (cultural factor) farm 

mechanization, irrigation, fertilizers (technological factors). 

6. Social change involves tempo (rate) and direction of change: Social change may tend towards any 

direction. The tempo or the rate of change is also not governed by any universal law. Social change is 

generally invited for the "progress" of society.  But it may tend towards any direction.  

Example: The resource poor farmers could not harvest the benefit of Green Revolution programmes. This 

resulted in increase in interpersonal and inter regional disparities in the rural society.  

7. Social Change may be planned or unplanned: Social change may occur both in planned or unplanned 

way. Introduction of Panchayati Raj Institutions in 1959 by the Govt. of India generated new leadership 

which replaced the bureaucratic mind-set. Community Development is a planned social change. Unplanned 

change refers to change resulting from natural calamities such as floods, earthquakes or droughts which 

may bring drastic changes in society.  

Theories of Social Change  

Social anthropologists have proposed many theories of social change. Important theories are presented 

below following Kansal (2004) and chitambar (1997).  

1. Theories of Causation  

These theories have been grouped on the basis of five factors.  

These are:  

(a) Geographic determinism  

(b) Biologic determinism  

(c) Economic determinism  

(d) Religious determinism  

(e) Cultural determinism 

a) Geographic determinism  
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Theories that explain social change in terms of some features of the natural environment is known 

as 'geographic determinism'.  

Climate and other factors of the earth's surface influence one's livelihood. Heat, cold, drought, 

earthquake, atmospheric conditions are factors which interplay individual's condition. Soil fertility, soil 

topography, ground water table, meteorological phenomenon, biodiversity, global warming etc. are the 

geographical factors which caused development of agriculture and industry. Geographical factors influence 

the social change in variable way.  

Example: By using scientific knowledge 'desert-bloom' has been made, waterlogged and marshy 

land have been converted into a fertile land.  

Arnold Toynbee and Ellsworth Huntington are among the leading exponents of this theory.  

b) Biologic determinism  

Theories that explain social change on the basis of traits or characteristics of the human organism 

is known as biologic determinism.  

Plant and animal are the part of non-human environment and utilized them for various purposes. 

For instance, plant and animal life have been utilized to meet up the basic needs of food, clothing and 

shelter. The non-human environment is constantly changing due to struggle for existence and survival of 

the fittest. One species gains at the expense of another with perhaps some species loosing from the 

environment and becoming extinct. Using scientific knowledge and skill, a wild grass can be converted to 

a high yielding grain and a wild bird into an 'egg-producing machine'.  

Human beings are also themselves a part of biological environment. Both changes in genetic 

character and changes in the density, composition and number of population can be an important factor for 

social change.  

Example: It is evident that in some parts of the world, rapid population change interacting with 

other factors can stimulate the rapid social change. ruP-1- anon movement from rural to urban areas, rich 

in population in cities and °t11 demographic factors can cause the change in the society.  

Adolf Hitler explained this determinant in his book "Mein Kampf". 

Page 71  

(c) Economic determinism  

The determinants which explain the economic factors as the bases of social alige are referred to as 

economic determinism. Sumner and Keller insisted that social change is automatically determined by and 

factors. Karl Marx also held the view that material conditions of life are determining factors of social 

change. His theory is known as the theory of economic determinism or the materialist interpretation of 

history". Marx held that human society passes through various stages. Changes from one stage to another 

were due to changes in the economic factors, namely, the methods of production and distribution. A 

change in the material conditions of life brings changes in all social institutions, such as family, state, 

religion. It alters the primary socio-economic relationship. Engels, a close associate of Marx, held the 

same view that the mode of production and exchange had an important role in social change.  

(d) Religious determinism  

A number of social thinkers opposed to the theory of economic determinism, and they considered 

non-material elements of culture were the basic sources of social change. They regarded ideas as the prime 
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movers in social life. G. L. Bon, G. Sorel, Frazer and Max Weber held that religion is the chief initiator 

of social change. Thus Hinduism, Buddhism, Judaism (the religion of the Jews) had a determining 

influence on social change.  

(e) Cultural determinism  

The theory of religious determinism has been criticized by Sorokin in his "Contemporary Sociological 

Theories". According to Sorokin, change is caused by the interaction of various parts of a culture, none of 

which may be considered primary. Some material cultures which include technology, invention, discovery, 

diffusion etc. brought about social changes all over the world.  

2. Linear Theories  

August Comte, Spencer, Hobhouse and Marx were formulators of this Linear Theories. 

Comtes Theory: Comte 's theory explained that social charge was the outcome of mans intellectual 

development. This was formulated in the "Law of three stages".  

(i) A progress from theological modes of thought (i.e. the study of God and religious belief) 

 ii) Metaphysical thought (Philosophy concerning truth and knowledge) 

(iii) Positive mode of thought represented by modern science. 

 Spencer's Theory: It was more comprehensive and based on more adequate empirical data than that of 

Comte. His analysis of social change depended upon the evolution in each particular society (social 

evolution). The theory of social evolution would explain the origin and development of man.    

Hobhouse's Theory: His theory o f social change was worked out by using historical and 

anthropological data more scholarly. Hobhouse adopted Corntes idea of "human mind" which was crucial 

factor in social development as well as he adopted Spencer's notion of "social evolution".  

Marx's Theory: In Marx's theory of social change two elements - the development of technology 

(productive forces) and the relation between social classes were considered very important.  

The linear theories brought about a number of significant cumulative changes in human social 

history. The growth of knowledge, the increasing complexities of societies and in modern times the 

growing movement towards social and political equality - all recognized the particular significant changes 

which occurred in Europe from the seventeenth century. These subsequently influenced the social life of 

mankind through out the world, and in the development of modern science and industry.  

3. Cyclic Theories  

Spengler, Toynbee and Sorokin have propounded cyclic theories of social change. Looking to the 

cyclic changes of days and night, they said that human society goes through certain cycles. 

Spengler's Cyclic Theories: Spengler believed that society has a predeterniined life cycle and has birth, 

growth, maturity and decline. Modern society is in the last stage. It is in its old age. Since history repeats 

itself, society after passing through all the stages, returns to the original stage and the cycle again begins. 

This concept is found in Hindu mythology according to which "Satyug" will again start after "Kaliyug" is 

over.   

Spengler also analysed the history of various civilizations including  Egyptian. Greek and Roman 

and concluded that all civilizations passed through a similar cycle of birth, maturity arid death. The 

western civilization is now on its decline which is unavoidable. 
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Arnold toynbees cyclic theory: He also maintained that civilization passes three stage- youth, maturity 

and decline. The first is marked “response to challenge” by environment and internal as well as external 

enemies, the second is a time of troubles" and the third is characterized by gradual degeneration. He was 

also of the view that civilization can still be saved by spiritually regenerated group of leaders. 

Sorokin Cyclic Theory: Sorokin concluded that civilization falls into three cultural extremes.  

       (i) The sensate culture stresses those things which can be perceived directly by the senses.  

       (ii) Ideational culture emphasizes those things which can be perceived by the mind, and  

       (iii) In idealistic type of culture reality and value are regarded sensory as well as supersensory.    

             This is a synthesis of ideational and sensate culture.  

 

4. Conflict Theory  

The basic elements of conflict theory were set out by two of the greatest sociologists, Karl Marx 

and Max Weber.  

Karl Marx's Conflict Theory: Conflict theory in sociology is the creation of Karl Marx, indeed 

Marxism and conflict theory were synonymous. Marx believed, first of all, that people have an essential 

nature of predefined interests. He asserted that individuals and groups opposing interests are bound to be at 

conflict. Since the two major social classes, that is, the rich and poor or capitalists and labourers have 

mutually holistic interests they are at conflict.  

Max Weber's Conflict Theory: Like Marx, Weber opined that people's activities are directed for self-

interest. But in addition to such universal interests as acquisition of wealth, the sociologists must also 

recognize the importance of goals and values Specific to a society. Weber analyzed the ways people 

skillfully pursue for such advantage and interest.  

5. Functionalist Theory  

Functionalist theory (often called structural functionalism) assumes that as Societies develop, they 

become more complex and interdependent. This theory emphasizes social order rather than social change. 

Key concepts of this theory are differentiation and integration. Differentiation occurs as society becomes 

complex but the new institutions must be integrated with each other into the whole. 

Factors in Social Change  

Various forces and factors internal as well as external are playing an important role in social 

change.  

According to Lapiere these factors must be understood as 'intervening variables, that condition 

social change. Important factors of social change are explained below following Kansal (2004) and 

Chitambar (1997).  

1. Geographical or Physical Factors of Social Change:   

The physical factors consist of the surface of the earth, climate, rainfall, mountains, rivers, 

vegetations, minerals etc. One of the earliest writer, Hippocrates wrote in his book, "On Airs, Waters and 

Places" that climate exercises a considerable influence upon the human temperament. He believed that, 

Europeans, since they live in climate of changing seasons, are vigorous, brave and fierce, whereas, 

Asiatics, who enjoy a more equitable climate, are calm, mild and gentle.  
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Land and water masses contributed a lot for socio-economic benefits of a country.  

Example: The city of New York enjoys one of the finest natural harbours in the world for 

international trade and commerce. The Manhattan Island due to its solid rock foundation and entirely 

surrounded by water, has sky crapers buildings. Rich in natural resources like petroleum, the affluent Saudi 

Arabia and other countries allured about 1.5 million labourers from India, Bangladesh, Pakistan, and 

African countries in different types of works.  

The geographical factors are also important in the planning and prosecution of a war. This is called 

geopolitics. The German geographer named Barl Haushofer, an intimate of Hitler gave the German 

dictator geographic justification for making war upon the Russians.  

Some social geographers and social ecologists have attributed much importance to geographic 

factors as well as cultural factors in bringing about social change. With the application of science and 

technology many desert and waterlogged areas have been converted into the evergreen crop field. The 

natural landscape has and converted to cultural landscape by construction of dam, highways, resorts tourist 

spot with the interaction of geographic and cultural factors. 

Example: the beautiful sea beach at Puri in Odisha and adjacent Chilika lake (Geographical 

factor) as well as presence of lord Jagannath temple at Puri and sun temple at Konark (cultural factors) 

have jointly attracted thousands of tourist (particularly Bengalee tourist) every day and contributed in 

socio-economic and cultural change occurred by both geographical and cultural factors. 

2. Biological factors 

Biological factors also determine the form and structure of the societies. Man is influenced by non-

human biological factors which constituted by plants and animals. The biological factors influence the 

numbers, composition, birth and death rate, fertility rate and heredity quality of successive generation. The 

biological factors like population size and composition, proportion of younger people to the aged people, 

ratio between male and female produce social change. In some countries, the falling rate of population 

(viz. USA, USSR, Sweden) as well as high rate of population growth (India, Bangladesh) have posed a 

serious problem like unemployment, poverty, housing problem etc. this has a direct impact on social 

change. 

Natural Selection and Social Selection  

According to Darwin's theorv, there is a struggle for existence in the nature. In this struggle only 

those survive who are the fittest. On the other hand social selection is the result of the forces of culture and 

civilization controlled by men. Natural selection acts only through the death rate while social selection 

emphasizes on birth rate. Natural selection is the way of competition and conflict while social selection is 

the way of co-operation.  

By social selection, society directly controls the death rate by means of sanitation and hygiene, 

providing medical facilities, organizing pulse polio and other vaccination programmes, women and child 

care programmes and in some degree by penalties against homicide infanticide, and abortion. Similarly 

society attempts to control the birth rate by prohibiting child marriage, adopting birth control measures etc. 

Both natural and social selection act as a biological factors of social change.  

3. Cultural Factors of Social Change  

Culture is a very broad term and it includes our values, beliefs, ideas, morals, tions etc. Cultural change 

takes place through (a) discovery and Invention and by (b) diffusion and borrowing. The role of 

technology as a source of social change varies from region to region and country to country. 
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Example: Application of material culture like information communication technology (ICT) in some south 

Indian states has brought a significant change in socioeconomic development in comparison to other parts 

of India. 

W.F. Ogburn in his book, “Social Change” mentioned that material culture (house, clothing, tools, 

technology etc.) stimulate changes in non material culture (viz. family, education, religion, belief, customs, 

political organization etc.).  

4. Technological Factors of Social Change 

 According to the Shankar Rao (2012) when the scientific knowledge is applied to the problems of 

life, it becomes technology. The modern age is often called Technological age. The development in the 

field of technology started in the great event of Industrial Revolution of the 18th Century in England. 

Technology and its change have affected the human life and social order in the following way. 

(i) Effect of technology on industrialization 

Industrialization has produced better quality goods for the benefit of modern society. At the 

same time, the traditional skills have declined and a good number of artisans have lost their 

work. 

Example: Introduction of low price Chinese bicycles, electronic goods toys and batteries 

posed a threat to Indian small industries. 

 

(ii) Effect of industries on urbanization 

Urbanization is a process of becoming urban, moving to cities and changing of occupation 

from agriculture to non-agriculture and corresponding change of behavior patterns. As a result 

of industrialization people have started moving toward the industrial areas in search of 

employment. A number of such industrial cities ate Kolkata, Durgapur, Tatnagar, Bangalore , 

Kanpur etc. 

(iii) Effect of technology on modernization 

Modernization is a process by which the modern ways of life and values are adopted by the 

social system. With the technological revolution in 21st century, the food habit, dress habit, 

tastes, choices, preferences, recreational activities, mobility, ideas and values have undergone 

a sea change in rural India. 

Example: Use of mobile phone and two wheelers, consumption of fast food, soft drink, 

Chinese food, and introduction of cable channel in Television in rural areas have changed the 

rural social structure. 

 

 5.  Legislation and Social Change 

        Legislation, particularly social legislation as well as a few important Acts passed by the Indian 

Parliament has brought social change. 

6. Education and Social Change  

Education is the process which brings about changes in the behaviour of society. Education can 

also be understood as a factor of social change. Modern education has changed the attitude and outlook. It 

has affected our customs and traditions, manners and morals, religious belief. It has removed to a. great 

extent the superstitious beliefs and prejudice. Education increases political awareness among the poor 

people.  

The Government of India introduced several educational programmes like the Operation 

Blackboard Scheme in 1987, National Literacy Mission in 1988, District Primary Education Programme in 

1994, and above all the most important one is Mid-Day Meal programme in 1995. All these programmes 
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played a pioneering in the expansion of primary and upper primary education among the weaker sections 

of the community. The Mid-Day Meal programme was launched to encourage the poor children belonging 

to disadvantaged sections, to attend schools more regularly and providing nutritional support to children of 

primary schools. 

Process of Social Change  

Social change occurs not only by some factors discussed earlier but also passing through some 

processes. With the advent of science and technology and influence of western culture our society has 

undergone a sea change.  

The processes are discussed below:  

1. Sanskritisation  

Prof. M. N. Srinivas has defined Sanskritisation in his book “ Social change in Modern India" 

1971 

 “Sanskritisation is the process by which a low Hindu caste or a tribe or other group changes its customs its 

customs, rituals, ideology and way of life in the direction of a high and frequently, twice-born caste”  

In this definition, the following points have been stressed. 

I. By Sanskritisation a caste or a tribal community ventures to gain higher status in society. 

II. In Sanskritisation a low caste people practice the custom, rituals, food habits of the higher 

caste (e.g. they gave up meat-eating, drinking liquor and animal sacrifice to their deities). 

III.  By Sanskritisation a caste or group adopt and follows customs and rituals which would 

qualify it for being treated as twice-born. 

Prof. Srinivas noted how the tribal groups such as the bhils of western India, the Gonds and Oraons of 

central India claimed to be a “caste” through the process of sanskritisation and thus claimed a place in 

caste hierarchy. 

De-Sanskritisation: Dr. D. N. Majumdar was critical of the concepts of Sanskritisation. According to his 

study, the members of the higher castes abandon their dress and rituals. It is called de-sanskritisation. For 

example, many Kashmiri pundits have abandoned their traditional mode of life.  

2. Industrialization  

Industrialization is also one of the important process of social change. Industrialization and Green 

Revolution are two major processes of change in the fields of industry and agriculture respectively in 

India. With the development of communication and transportation, electrification and irrigation the village 

scene have been changed considerably. Township like Jamshedpur, Rourkella, Bokaro, Durgapur etc.  are 

example of the process of industrialization.  

The  “Green Revolution” in Punjab, Haryana and 'western Uttar Pradesh in 1966 by use of high 

yielding seeds, fertilizers and pesticides, assured irrigation and use of tractors and mechanical devices 

brought about significant changes of India's rural economy. 

3. Urbanisation  

Urbanisation denotes a diffusion of the influence of urban centres to a rural hinterland. Urbanisation also 

means growth of towns and cities. It also indicates gradual increase in the ease in size of population in 

urban centres.  
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Social Consequences of Urbanisation  

Some important social consequences of Urbanisation are presented following: 

1. Decline in social sympathy 

2. Lack of social control 

3. Decline in family control 

4. Change in family structure 

5. Change in the status of women 

6. Professionalization of entertaining 

7. Change in moral values 

8. Expansion of slum areas 

9. Increases in evil professions and crime 

 

4. Westernisation  

Prof. M. N. Srinivas defined westernization as follows: “Westernisation refers to the changes brought 

about in Indian society and culture as a result of over 150 years of British rule and changes occurred at 

different levels - technology, institutions, ideology, value”. 

 Chiefly westernization implies changes in dress, diet, style of eating, manners etc.  

Consequences of Westernisation  

Karisai (2004) in his book, "Sociology of social change" has enumerated the following consequence of 

westernization.  

1. Impact on Institution: Westernization has influenced caste system, joint family system. 

2. Transvaluation:  Westernization has encouraged modern values like humanism, secularism. 

British Civil and Criminal Law influenced Hindu Laws. 

3. Re-defination of Hinduism: under the impact of westernization, many religious reform 

movements occurred. Various aspects of Hinduism have been redefined in the light of modern 

science and knowledge. In re-defining Hinduism, Ramakrishna, Vivekananda, Maharshi 

Dayananda, Raja Ram Mohan Roy, Shri Aurobindo did commendable job. 

4. Spread of education: The most significantimpact of westernization was spread of education 

among different communities. 

5. Modernisation:  Modernisation is a process by which the modern ways of life and values are 

adopted by the society. It indicates a change in peoples food habits, dress habits, style of speaking, 

tastes and preferences, ideas and values, recreational activities etc. The scientific and technological 

inventions have modernized societies to a great extent. 

The Rate and Direction of Social Change  

Social change occurs in all societies. Its rate and direction varies from one society to another. The changes 

do not take place in the same momentum due to several factors. 

These are presented below: 

1. Physical environment 

Physical environment topography of any region has considerable influence on the rate and 

direction of social change.  
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Example: In Mizoram and other state of North East the Jhum cultivation is widely prevalent from 

several decades due to its hilly and undulating topography. The Govt. Of Mizoram has taken initiatives for 

discontinuation of this primitive method cultivation and people are responding. The rate of change from 

Jhum cultivation to settled orchard cultivation is slow. 

2. Social values, culture and norms  

The rate of social change is greatly affected by the values, culture, norms cherished by the society 

generation after generation.  

Example: Some festivals among the Mizo tribes are closely associated wih Jhum cultivation. The 

festival "Pawlkut" is celebrated during cutting of forest, "Chapcharkut" during burning of dried forest and 

"Mimkut" is performed during harvesting of crop in October-November. Since these rituals and festivals 

are associated with Jhum cultivation, the rate of change of this primitive practice is very slow.  

3. Integration of Institutions in Society  

The rate and direction of social change is influenced by the extent to which the social institutions 

are integrated and cooperate properly.  

Example: In West Bengal the Left Front Government came in power in 1977, and established a 

three tier Panchayati Raj Institutions with the participation of all sections of the rural people. Besides, 

implementation of Land Reforms and Operation Barga through distribution of ceiling surplus and vested 

land to the pattadar farmers was also a significant social change performed by the goodwill of the 

Government and Panchayati Raj Institutions.  

4. Adoption of Technology by the Government  

The rate of social change also depends upon the adoption of technology for providing better, 

quicker and transparent services to the citizens by the Government. 

Example: Introduction of some e-governance projects like Bhumi Proiect (computerized land 

records) in Karnataka, CARD (Computer-Aided Administration of Registration Department) for 

registration of Deeds, Stamp duties, valuation certificate etc. in Andhra Pradesh, Gyandoot (community 

owned al internet kiosks) in Madhya Pradesh, FRIENDS (online payment to the Govt. in Kerala) etc. are 

some of the ICT projects implemented by the State Governments which facilitated social change on ICT 

very quickly in comparison to other states who are ragging behind.   

5. Role of great men and social change  

Great men and their leadership facilitated social change in India. During the 18th century, few philanthropic 

(love of mankind) persons and social reformers like Pandit Iswarchandra Vidyasagar (1820 — 1891) and 

Raja Rammohan Roy (1772 — 1833) in Bengal played a pioneer role in the abolition of inhuman social 

customs like “SATI” and also introduced remarriage of the widows. Their work was followed by 

"Prarthana Samaj" established by Mahadev Ranade in Maharashtra. Similarly, Dayananda Saraswati was 

conscious of the serious maladies of contemporary Indian society. He rejected the hereditary caste system 

and criticized untouchability and Polytheism (belief in more than one God). He also opposed child 

marriage, and forced widowhood. Swami Vivekananda revitalized religion and created a national 

consciousness. There are also many great men who played important role in social change.  

6. Population changes   
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Rate of social change also depends upon three basic population factors or demographic variables 

— fertility, mortality and migration. Changes in the size and  distribution of population influence the rate 

of change in society.  

Example: After partition of undivided India, migration from East Pakistan (now Bangladesh) into 

West Bengal created a lot of problems like rehabilitation, unemployment etc.  

Resistance to Social Change   

The social change can not occur very quickly or overnight in any society or in any country. It has to 

overcome many obstacles or resistance. 

Important reasons for the opposition to Social Change are presented below: 

1. Tradition and Reverence for the Past  

People are traditional in their mindset, thinking and attitude. The old and traditional practices are 

upheld by the people.  

2 The Power of Vested Interest  

Persons who feel that social change endangers their interests are likely to oppose it. 

Example: In Bengal abolition of inhuman social custom like –“SATI” and introduction of widow marriage 

were resisted by the vested interest persons of the society. inspite of these threatening and resistance Pandit 

iswarchandra Vidyasagar and Raja Ram Mohan Roy took a leading part against these persons and brought 

a social change.  

3. Cost of change  

Change involves costs which the society or any Government may or may not be willing to bear. 

The developing countries are not able to introduce high speed railroad like USA, Japan, China owing to 

resource constraints.  

4. Intellectual Laziness and Administrative Defects : 

In order to accept the new ideas replacing to the old one people require some amount of creativity, 

dynamism and rationality. If these qualities are lacking among people they can not realise the usefulness of 

the new ideas. Inefficient and corrupt administrative machinery also provide obstacles to change.  

SOCIAL CHANGE AND DEVELOPMENT  

Social change is a universal process and it works in several ways. Darwin, Herbert, Spencer, 

Sorokin and other sociologists have tried to explain the modes or patterns of development in different 

ways. Only a few modes of development resulting social change are explained in brief (following Ghai 

2011).  

1. Social change through evolution: Evolutionary process tells that social change is like an evolutionary 

change where society changes over from a simple to a complex society.   

Example: In ancient times people acted as hunters and fruit pickers / pluckers on from forest. There after 

while under going evolution, they passed through grazing stage, agricultural stage and then into industrial 

stage.  
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2. Social change through development: Development is another pattern of social change. In the process 

of development there is a realization that society it moving forward. Development means changes in social 

life of people. Development is a mode of social change.  

Few examples of social change through development process in Indian context are presented below.  

1. Introduction of Panchavati Raj Institutions in 1959 by the Govt. of India (It was a planned social 

change) generated new leadership which gradually replaced the bureaucratic mind set.  

2. The "Green Revolution" in Punjab, Haryana and western part of Uttar Pradesh during 1966 brought a 

rapid social change resulting socio-economic improvement of the farming community (except resource 

poor farmers) in the region.  

3. By using scientific knowledge 'desert-bloom' has been made in Rajasthan converting unfertile land into 

fertile one resulting bumper agricultural production. This has developed socio-economic condition of the 

farming community.  

3. Social change through social movement  

A social movement is generally oriented towards bringing about social change. The movement is aimed at 

bringing about a change in the values, norms, ideologies etc. of the existing system. Social conditions are 

changed due to social movements and then social system experiences social change.  

Example :  

1. When Mahatma Gandhi started a movement against untouchability, It aroused a new awareness and 

people gradually began to hate untouchability   

2. Raja Ram Mohan Roy (1772-1833) in Bengal played a pioneer rote in the abolition of inhuman social 

customs like 'SATI' and introduced remarriage of the widows for the development of women. 

PSYCHOLOGY 

 Etymologically the term "psychology" has its origin from two Greek words-psyche (soul) and 

logos (a rational course or a study). Thus, literally it means study or science of soul. But soul is an abstract 

thing. In modern society, the word psychology is taken to mean "Science of mind". Most contemporary 

psychologists are agreed on a definition of psychology "as the science of behaviour of organisms". 

 Some of the factors that influence an individual behaviour include his education, personal factors, 

situational factors and environmental factors such as around him, objects he confronts with, situations and 

conditions he lives. So psychologists, who are interested in studying human behaviour will not only study 

various aspects of behaviour but also study the similarities and difference among human reactions and 

what causes such behaviour. 

Definition 

Psychology is the science of human behaviour and experience.  
 

Importance of Psychology in Extension Work 

  

1. The abilities of individual 

2. The needs of individual techniques to be employed to motivate them. 

3. The hereditary and environmental factors that effect behaviour 
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4. The levels of achievement motivation of the individuals 

5. The factors that lead to differential perceptions. 

6. The causes of emotions and frustrations in human beings. 

7. The causes of retarded learning. 

8. The levels of knowledge, attitudes possessed by individuals. 

9. Identification of the different psychological traits possessed by individuals. 

 

EDUCATIONAL PSYCHOLOGY 

 Educational psychology deals with the behaviour of human beings in educational situations. This 

means that educational psychology is concerned with the study of human behaviour or human personality, 

its growth, development guidance, under the social process of education. Education is possible in human 

beings; hence human learning is the central core of educational psychology. 

 As discussed earlier, psychology like other natural sciences has two aspects - pure and applied. In 

its aspects of pure psychology it formulates broad principles, brings out theories and suggests techniques 

for the study of human behaviour which finds the practical shape in its applied aspects i.e., branches of 

applied psychology like vocational psychology, clinical psychology, crime psychology, educational 

psychology etc. Thus, educational psychology had been originated. 

Definition 

Educational psychology is that branch of psychology which deals with teaching and 

learning. 

It describes and explains the learning experiences of an individual from birth through old 

age. 

Meaning  

 Educational psychology is nothing but one of the branches of applied psychology. It is an attempt 

to apply the knowledge of psychology to the field of education. It consist of the application of the 

psychology principles and techniques to human behaviour in educational situations. In other words 

educational psychology is a study of the experiences and behaviour of the learner in relation to educational 

environment. 

Educational Psychology as Applied to Extension 

 In education, especially in extension programme, we are concerned with behaviour psychology 

which includes educational, industrial and religious psychology. 

These include: a) Environmental Adjustments, b)Group Behaviour and c) Improvement of the 

Environment.  

Problems of Educational Psychology has three parts viz.,  

a) The understand the characteristics of behaviour, 

b) To analyze behaviour and  

c)T o interpret or find meaning in this analysis. 

Understanding the characteristics of behaviour includes:  

(a) sensing (d) feeling 
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(b) perceiving (e) willingness 

(c) thinking (f) doing 

 

The concept of man, in psychology is that he: (a) is an organism; (b) is able to adjust himself to the 

environment, (c) desires self-preservation, (d) desires race preservations and (e) has learning capacity. 

For these purposes, he is provided with (a) receiving mechanism, which includes all sense organs - 

eye, ear, etc. (b) connecting mechanism - brain and nerves (c) responding mechanism - glands, muscles 

etc. 

Importance Use of Educational Psychology in Extension Work 

1. To know the learner his interests, attitudes, group behaviour, aspiration etc 

2. To select and organize the subject matter of learning experience. 

3. To suggest art and technique of learning as well as teaching. 

4. To arrange learning situations. 

5. To acquaint him with the mechanism of heredity and environment. 

6. Helping in maintaining discipline. 

7. Helping in evaluation and assessment. 

8. Solving class room problems. 

 

BEHAVIOR 

Concept and Definition  

The term behaviour is used in a very broad sense. It includes not only motor activities like 

walking, playing, digging etc. but also such activities which provide knowledge as perceiving, 

remembering, imagining or reasoning and emotional activities like feeling happy, sad or angry.       

According to Woodworth (1948). "Any manifestation of life is activity" and behaviour is a collective 

name for these activities. Thus behaviour is the activities of any living organism as a whole which can be 

observed and submitted to systematic analysis. When we talk about the study of behaviour in psychology, 

we mean the study of behaviour of all living organism man, animal, plant etc.  

Behaviour can be defined as the actions or reactions of a person in response to external or internal 

stimulus situation  

According to Crowder, Behaviour is any activity  which can be observed, recorded and measured. 

Nature of behaviour 

Few important nature of behaviour is presented following Bhatia (1969). These are not complete 

because behaviour is explained in a broad sense. 

1. Behaviour is both mental and bodily  

The individual is both a body and a mind. His / her life is an integrated unity of mental and bodily 

activity. For purpose of any study we distinguish between mental process (Viz. thoughts, emotions, anxiety 

etc.) and bodily changes (i.e. movements, lions of hand, feet). But in actual experience mental activities 

cannot be separated or isolated from physical activities. Because life is a continuous flow of activity and its 

mental and bodily aspects though distinguishable, are not really separable. 

2. All forms of behaviour are responses or reactions to stimuli  
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Stimulus is anything that produces a response in a living organism or anything that increases 

action (plural, stimuli). Stimulus in any form may come from the environment (e.g. a noise, a bright light) 

which may cause behaviour. For example, a bright light is stimulus and closing the eyes is the response 

(behaviour). Awarding "Krishi Pandit" to a farmer in the agricultural exhibition (stimulus) motivate 

farmers for better production (response). So all forms of behaviour are responses to stimuli.  

3. Behaviour is described as 'adjustment to environment'  

The organism acts to meet the needs of a situation. A person behaves and changes his behaviour to 

suit his physical and social environment. But the individual does not suddenly change his behaviour. It has 

been a matter of slow growth and development. Behaviour grows with the maturation of the body through 

learning skills and development of mental functions like memory, thinking, feeling etc. Psychology studies 

the growth and development of behaviour as a whole.  

Types of Behaviour  

Psychologists have classified behaviour in different ways. Two important types of behaviour are 

presented below  

1. Overt and Covert behaviour 

 The behaviour that is visible and occurs outside the human being is called overt behaviour Example: 

playing football  

 The behaviour which is not visible and occurs inside of human being is called covert behaviour. 

Example: Thinking  

2- Voluntary and Involuntary Behaviour  

The behaviour which is controlled by human being is called voluntary behaviour. Example: speaking, 

walking, writing. 

Behaviour that occurs naturally is called involuntary behaviour. Example: movement of heart.  

Behaviourism 

Behaviourism John Watson (1930) propagated a new doctrine, named behaviourism. He defined 

psychology as the science of behaviour (both human and animal). Behaviourism as a method of 

studying behaviour focused its attention totally on the overt or observable behaviour which could be 

objectively recorded. A behaviourist does not study any mentalistic notion like sensation, emotion, 

perception, feeling of fear etc. The psychologist measures the changes in heart rate and blood pressure 

which occurred due to feeling of fear.  

Behaviourists highlighted the role of environment in shaping and modifying the behaviour of an 

individual. They have rejected the mental approach (soul, mind-body problem, emotion, perception 

etc.) of human behaviour.  

The doctrine of behaviourism propounded by Watson and his associates ushered a new era in the 

field of psychology by making it somewhat materialistic, mechanistic, deterministic and objective like 

most of the physical and natural science.  

Cognitive Behaviour / Psychology  

The word cognitive (noun-cognition) means acquisition of knowledge through thought or 

perception, sensation etc. Cognitive behaviour can be studied by the theory of congnitive psychology. 

It studies man's thinking, memory, language, perception, reasoning and other mental processes in order 

to study the higher mental functions like insight, creativity and problem solving. Cognitive behaviour 

(psychology) is totally opposed to the stimulus - response approach of behaviour. Cognitive 

psychology maintains that there is more to learning and behaving than just single responses to stimuli. 
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The human mind does not accept an information from its environment in exactly the form and style it 

is conveyed to him. The conveyed information is compared with the information already stored in the 

mind. It is then analysed and often enlarged to give a new form. Finally it is subjected to interpretation 

and then used or stored according to the need of the time.  

Edward Tolman, one of the founder of cognitive psychology, has made notable contributions in the field 

of learning, thinking and creative functioning. 

 

Learning Domains — Cognitive, Affective, Psychomotor  

Learning is a process. It is the continual growth and change in the brains architecture which receives 

information for processing and using it  

Learning can generally be categorized into three domain: cognitive, affective and Psychomotor. Within 

each domain are multiple level of learning that progress from more basic, surface - level learning to more 

complex and deeper-level learning. When writing learning objectives, it is important to think about which 

domain is relevant to the learning experience.  

1.The Cognitive Domain  

The cognitive domain deals with how we acquire, process and use knowledge. It is the "thinking" 

domain. There are six level of cognitive complexities. These are hierarchically arranged -the simple to 

most complex mental operation.  

These are presented below.  

1. Knowledge: Remembering previously learned material.  

2. Comprehension: The ability to construct meaning from instructional material including oral, written 

and graphic communication.  

3. Application: The ability to use learned material.  

4. Analysis: The ability to break down or distinguish the parts of material into its components to make 

better organizational structure.  

5. Synthesis: The ability to put parts together to form something unique or original.  

6. Evaluation: The ability to judge and take decision about the value of method, ideas, product or people 

(external criteria or principle used to reach conclusion).  

2. The Affective Domain  

The affective domain deals with our attitude, values, emotions, motivation, appreciation etc. It is 

the “valuing” domain. The affective domain affects learning regardless of the subject or the method. The 

five major categories are listed from the simplest behaviour to the most complex.  

(i) Receiving: Being aware of or attending to new information. Example: Merely watching the 

video satisfies the receiving stage. 

(ii) Responding: Actively participating in or interacting with new informmon. Example : 

Assessment of the video by the individual satisfy this stage.  

(iii) Valuing : It is attaching worth to the ideas or new information presented Example : If you 

believe that the video was worth considering and began to think about implementing it in 

everyday life, you have reached the valuing stage.  

(iv) Organization : Incorporating new information or experience into existing value system. 

Example : In case of the video, this would include implementing the technique presented in your 

daily life.  
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(v) Characterization : It is the full integration / internalization resulting in new attitude, belief and 

/or behaviour. In the video example, this means telling others about technique or finding some 

way to pass the information to others.  

3. The Psychomotor Domain :  

According to Simpson (1972), psychomotor domain includes physical movement, coordination, 

and use of the motor-skill areas. Development of these skills requires practice and is measured in terms of 

speed, precision, distance, procedures or techniques in execution. Thus psychomotor skills range from 

manual tasks such as digging a ditch or washing a vehicle, to more complex tasks such as operating a 

complex piece of machinery or dancing. (Learning dance steps would fall under "skilled movements" in 

the psychomotor domain.) Since the psychomotor domain deals with manual or physical skills, it is the 

"doing" domain.  

Level / Categories of Psychomotor Domain :  

Simpson (1972) listed seven major categories of psychomotor domain from the simplest behaviour 

to the most complex behaviour.  

1. Perception (Awareness) : It is the ability to use sensory cues (indication) to guide physical (motor) 

activity. 

 Example : Adjust heat of stove to correct temperature by smell and taste of food. 

2. Set: The readiness to act. It includes mental, physical and emotional sets (position). 

Example: Knows and acts upon a sequence of steps for conducting demonstration. 

3. Guided Response : The early stages in learning a complex skill that includes imitation and trial and 

error.  

Example : Perform a mathematical equation as demonstrated. Follows instructions to build a model etc.  

4, Mechanism : The ability to perform a complex motor skill with some confidence. It is an intermediate 

stage of learning.  

Example : Using a personal computer, Driving a car.  

5. Complex overt Response : The ability to perform the complex motor skill correctly, quickly. It is the 

skillful performance of motor acts that involve complex movement patterns.  

Example: Placing a car into a tight parallel parking spot. Operate a computer quickly and accurately.  

6. Adaptation : When skills are well developed and the individual can modify motor skills to fit a new 

situation. 

Example:  Perform a task with a machine but the machine was not actually designed for that task. 

7. Origination: The ability to develop an original skill which replaces the skill as initially learned. 

Example:  Construct a new theory, Develop a new and comprehensive training programming. 

Apart from the taxonomy of the psychomotor domain as classified by Simpson (1972), other psychologist, 

Dave (1967) and Harrow (1972) also classified psychomotor domain in different level. 

PSYCHOLOGICAL CONCEPTS 

1.  Intelligence:  

 In our day to day conversation, we often comment that a particular child or individual is very 

intelligent or possesses more or less intelligence. Our all such comments are based on the observation of 

the performance or behaviour of the individual concerned preferably in comparison with others of his own 
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group. THe question arises what makes an individual behave or perform so well or poorly. No doubt 

interest, attitude, desired knowledge, skill and similar attributes count towards such performance or 

behaviour but still there is something left that can weigh more. For this, in psychology, the term used is 

intelligence. In, ancient India, our great Rishis named it "Viveka."  

 Some psychologists pointed out that there are people who seem to be more intelligent in some 

fields than in others. They put forth the theory that intelligence is a mixture of particular abilities aptitude. 

Intelligence means an aptitude for original thinking. It means an ability to solve new problems with facility 

and ingenuity and also can be said as a capacity to learn and grasp new concepts and approaches.  

Definitions:  

1. Intelligence is found in the ability of the individual to make good responses from the stand point of 

truth or fact (Thorndike, 1914) 

2. Intelligence is a general capacity of an individual consciously to adjust his thinking to new 

requirements. (Stern, 1914) 

3. Intelligence is the aggregate or global capacity of an individual to act purposefully, to think, 

rationally, and to deal effectively with the environment. (David Wechsler, 1944) 

4. Intelligence is the ability of an individual to adjust himself to the conditions that arise in his 

environment. (Brown)  

 Intelligence may be defined as a sort of mental energy (in the form of mental or cognitive abilities) 

available with an individual to enable him to handle his environment in terms of adaption and facing novel 

situations as effectively as possible.  

Scope of intelligence in Extension work:  

 The concept of intelligence can be used in various fields and aspects of one's life. In field 

conditions the various aspects of intelligence are very useful. It can be used in various situations. By this 

we can set an idea about I.Q. of an individual which is very useful for efficient utilization of that particular 

individual. Intelligence tests can be used to know the capabilities of an individual. All the type of 

individual irrespective of his mental strength can be utilized in one or the other aspects.  

 We can know the type of intelligence one possesses and can be used accordingly. We can know 

the various factors affecting the individual intelligence some of which can be manipulated and the others 

are out of our control.  

Importance of intelligence in Extension work:  

1. Intelligence does not follow a set stereotyped pattern but depends largely on the complexity of 

demands of their environment and the kind of training they receive.  

2. Intelligence remains constant when the condition remain constant i.e. health, type of education, 

home situation, environment. 

3. The differences in intelligence can be traced to either heredity or environment, since man is a 

product of both.  

4. Gifted person with higher intellectual capacity can be better utilized by offering broader 

opportunities and with programmes for their accelerated growth.  

5. It is to identify the mentally retarded people and problem men in rural society and such people are 

to be given special attention.  

 An extension worker can increase his effectiveness by using appropriate techniques for teaching 

farmers with different levels of intellect and thereby smooth introduction of the programmes of change. 

2.  Personality:  

 Personality usually refers to the impression, which an individual makes upon others, to those 

characteristics attributes which make an individual stand out from others, which make attractive or 
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unattractive or which strike others as unusual. An individual's personality is not a surface phenomenon 

which may be seen at a glance and when we talk of a person having "a fine personality", "no personality", 

"an aggressive or strong personality", they usually refers to the social effect which the appearance of an 

individual makes on others.  

 Psychologically speaking, personality is the sum-total of all that an individual is of everything that 

constitutes a person's physical, mental, emotional and temperamental make up. Our experiences, 

knowledge, memories, daydreams, study, learning, habits, thoughts, attitudes, beliefs, sentiments, 

intelligence, goals and ideals, in fact all that we are and all that we hope and aspire to become, constitutes 

our personality. Our tastes, our understanding, our enthusiasm and ambitious, our principles of life and 

conduct constitute our personality. But these elements of items are not put together in a jumble, they are 

organized into a whole, they are merged or blended into a unity and it is this whole system, which we call 

personality.  

 Even today, for a layman, personality means the effect, which an individual leaves on other 

people. Thus personality is made up of a number of elements like our personal appearance, intelligence, 

experience etc.  

1. Personality is the sum of activities that can be discovered by actual observations over a long 

enough period of time to give reliable information. [Watson]  

2. Personality is the more or less stable and enduring organization of a person's character, 

temperament, intellect and physique, which determine his unique adjustment to the environment. 

[Eysenck, 1971] 

3. Personality is the sum total of all the biological in note dispositions, impulses, tendencies, 

appetites and instincts of the individual and the dispositions and tendencies acquired by 

experience.  

4. Personality is the sum total of all that an individual is of everything that constitutes a person's 

physical, mental, emotional and temperamental make up. [Anonymous]  

5. Personality is that which permits a prediction of what a person will do in a given situation. [Cattell, 

1970] 

6. Personality is the whole individual considered as a whole. [Munn] 

7. The Dynamic organization within the individual of those psychophysical systems that determine 

his unique adjustment to his environment. [Allport, 1948] 

 

Importance of personality in Extension work:  

1. The study of personality of the people enable extension worker to judge and follow the method of 

guiding by selecting suitable teaching methods.  

2. The study of personality of the rural people enables the extension worker to properly plan the 

programme to achieve for a desirable change in the rural communities.  

3. By studying personality of farmers extension worker can know the values and value systems and 

he can precede his work in those lines.  

4. By studying the personality of a particular individual, the extension worker can get a clear idea 
about his cultural traits and certain of his social traits.  

3.  Perception:  

 Perception is usually described as response to stimulus. It is an active process, whereby sensory 

reactions are related to relevant past experience of an individual when confronted with stimulus and most 

structured and meaningful picture is printed in the mind, which is finally perceived as the object.   

 Our reaction to any situation is determined by the way we perceive it. The same object may be 

perceived by two different ways by two individuals. Therefore perception is a very personal thing, e.g. If 

two farmers see a reddened cotton leaf in the field one may perceive' it to be the deficiency of magnesium 
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while the other one may interpret it for jessed attack. This clearly indicates that perception is highly 

individualized.  

Definitions of Perception:  

1. Perception is an individual's awareness aspect of behaviour, for which it is the way each person 

processes the raw data he or she perceives from the environment into meaningful patterns (R.E. 

Silverman).  

2. Perception is the first event in the chain, which leads from the stimulus to action (E.G. Boring, 

H.S. Lang field, and H.P. Weld).  

3. Perception is the organizing process by which we interpret our sensory input (Edmund Fantino and 

C.S. Reynolds). 

4. Perception is the experience of objects, events or relationship obtained by extracting information 

from the interpreting sensations.  

5. Perception is highly individualized psychological process that helps an organism in organizing and 

interpreting the complex patterns or sensory stimulation for giving them the necessary meaning to 

initiate this behavioural response.  

6. Perception is the process of assimilating experience and relating them to previous experiences or 

attaching meaning, value, to them and of ordering them in to organized patterns of knowledge and 

feeling (Mc David).  

Nature and Meaning of Perception:  

 Perception is the true beginning of knowledge. Perception can be studied on the following 

consequences.  

1.   Perception is a process: Perception is essentially process rather, than being a product and 

outcome of some psychological phenomenon.  

2.  Perception is the information extractor: Our sensory receptors are bombarded continuously by 

various stimuli present in our environment. Perception performs the duty by extracting relevant 

information.  

3.   Perception is preparation to response: Perception is the first step towards active behaviour of an 

organism. Our sensory receptors are just the receiving and transmitting centres of the sensory 

information.  

4.    Perception involves sensation: The relationships between sensation and perception are directive 

what we do have in sensation is a part of perception.  

5.   Perception provides organization: In addition to the help provided in deriving meaning to 

sensory impressions, perception also helps in its proper arrangement and organization.  

6.   Perception is highly individualized: Different individuals do not perceive objects, events or 

relationship in much the same way. Even individual perceptions of the same event may vary.  

Importance and role of perception in Extension work: 

1. Faulty perception: It occur above an object or task, will have serious implication in field. e.g. Good 

production of one H.Y.V. leads  to motives farmers to grow H.Y.V.  

2. Differential perception: If meaning of objects is not conceived properly it will lead to faulty 

adoption. e.g. gm/kg., lit./gallon, mil./lit.  

3. Distorted perception: When messages are distorted, then the implementing or adoption also will be 

faulty, e.g.: If diagnosis of diseases of is wrong, then control measures also will be wrong.  

4. If the farmer is to perceive the object or messages properly and accurately, the extension worker 

has to understand the qualities of stimulus and perceive it properly and then communicate the 

invention.  
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5. Perception of the individual mostly depends on his need of message. Hence the extension worker 

should communicate only need messages.  

  e.g. To the vegetable grower, pest and disease of sugarcane need not be   told 

because he is not having the need of them.  

4.  Instincts: 

Definition:   

 Instinct is usually defined as the faculty of acting is such a way as to produce certain ends, without 

foresight of the ends, and without previous education in the performance. (James, 1969) 

Meaning:  

1. Instinct is innate and inborn tendencies of psychological dispositions.  

2. They do not require any sort of previous experience or training for their expression.  

3. A particular instinct as an inborn tendency makes the organism.  

 Mc Doug all says that all the specific human emotions are derived from instincts. According to 

him an instinctive behaviour has three aspects: cognition (Knowing), affection (feeling or experiencing an 

emotion)  and conation (doing or striving)  

 When a child sees a bull coming towards him, he experiences an instinctive behaviour and 

undergoes the above three processes. Firstly, he perceives the bull, secondly, he experiences an emotion of 

fear and thirdly, he tries to run away. Therefore an emotion is an affective experience that one undergoes 

during an instinctive excitement.  

5.  Emotion:  

 The word emotion is derived from Latin word 'emovere' which means 'to stir up', 'to agitate' or 'to 

excite'. When we talk about emotions, we mean such psychological phenomena such as fear, anger, grief, 

love, affection etc. Emotion means motivated state of feeling that is the way it appears to the individual 

himself. Emotion is a disturbed muscular and glandular condition that is the way it appears to the observer.  

Definitions:  

1. Emotion is a state of being moved and stirred up in one way or other. [Ruch] 

2. It is an effective experience that accompanies generalized inner adjustment and mental and 

psychological stirred up state  in individual and that shows itself in his overt behaviour. [Crow and 

Crow]  

3. It is a complex state of an individual in which certain ideas, feeling and motor expression (overt) 

combined to produce a condition recognizable as stirred up state. [Wood Worth]   

4. It is an actually disturbed affective process or state, which is revealed by, marked changes in 

smooth muscles, glands and gross behaviour. [P. T. Young].  

Importance / Role of emotion in Extension work:  

1. The extension worker is like a teacher. He can achieve greater success in his work by arousing 

positive emotions of the learner. These emotions aid in learning. e.g.: extension worker motivate 

farmers to a particular practice by telling a success story or by field trip. 

2. When individuals are emotionally excited he can do extraordinary things. The extension worker 

utilizes the fact in his work, e.g.: Achievements motivation.  

3. Pleasant emotions helps in accelerating good health, e.g.: praising from dignified person lead to 

feeling or joy, happiness and good mental health.  

4. Strong emotion may help to break some others crude and undesirable emotions. e.g.: Modern new 

appropriate cultivation practice lead to leave old undesirable cultivation practice.  

5. Development of positive emotions aid in increasing creative ability of learner.  
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Emotions are strong motivating forces of actions. The extension worker should arouse right type of 

positive emotions for preparing the farmers for action. e.g.: Encourage for HYV cultivation which results 

in development of family condition and also on social development. 

6.  Frustration:  

 Man is ambitious by nature. He has so many aspirations and desires to be fulfilled. He plans and 

strives hard for their realization but it may not be possible that despite his best planning and efforts he may 

not get the desired success. At time he finds himself in the state of utter confusion and bewilderment 

(puzzlement). All the paths for going ahead seem to be blocked. This sort of affair along with the repeated 

failure in the attempts puts one into a state or condition that can be termed as frustration.  

 Frustration is a condition in which an individual perceives the wish goal blocked or unattainable. 

This creates some tension in the individual. 

Definitions:  

1. Frustration means emotional tension resulting from the blocking of a desire or need. (Good) 

2. Frustration is the feeling of being blocked or thwarted in satisfying a need or attaining a goal that 

the individual perceives as significant. (Kolesnic)  

3. Frustration refers to failure to satisfy a basic need because of either condition in the individual or 

external obstacles. (Barney and Lehner)  

When individual's satisfaction of active or progress to a chosen goal is obstructed, thwarted or interfered it 

responses which are termed as frustration. (Woodworth & Marquis)   

Nature and meaning of frustration:  

1. Frustration is that stage or condition in which failure dominates the attempts.2.  

2. In this state one feel's a major obstacles in the satisfaction of one's basic needs or in the attainment 

of one's loved goal.  

3. The significance of the goal and strength of the blockade increase the degree of frustration.  
4. The cause of frustration lies both in the individual himself and his environment.   

 

Scope of frustration in Extension work:  

 Frustration has got much in the proper execution of the extension work. The extension worker has 

to take much interest in seeing that frustration does not creep into the farmer. Once the farmer gets 

frustrated it causes mental block and progress cannot be achieved. For doing so the extension worker has to 

see that farmer does not develop unrealistic aspirations which can be done by having more extension 

contact with him. He can be taken to the meetings and can be made to learn the realities. Frustration also 

caused by inferiority developed in the farmers which act as barrier for development. Extension worker has 

to mingle freely with all sections of farmers so as to eliminate this feeling among the farmers which can 

work out wonders.  

Importance/Role/Significance/Purpose of frustration in Extension work:  

1. One of the important reasons for development of frustration is unrealistic aspiration. Train the 

people to have realistic aspiration to achieve the need and avoid frustration.  

2. Frustration is blocks of progress or individual. Due to family problem a farmer can not show any 

progress in farming activities.  

3. Negative emotions will lead to frustration. SO try to develop positive emotions.  

4. Once frustration develops, farmer become inactive, uninterested in any progressive activities.  

5. Creating favourable attitudes, moral values in people to avoid frustration.  

6. Do not allow to develop inferiority feeling in farmers, which leads to frustration.  
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MOTIVATION 

 We see a student burning mid night oil during the examination days, a boy constantly, busy in 

learning how to cycle even after getting many cuts and what makes them to engage in one or the other 

types of learning and continue their efforts while facing even so many handicaps and obstacles? Such 

questions related to why of learning are always answered through a key word "Motivation". They learn 

because they are motivated to learn. They act because they are persuaded to act in order to satisfy their 

basic needs and attain the desired goals. 

 Teachers consider it as the art of stimulating and sustaining interest in learning. If efficient 

learning depends largely on effective motivation, the topic is of great and all embracing importance for the 

teacher. 

Definition 

Motivation is goal-oriented and need-satisfying behaviour.  

 Motivation is considered with the arousal of the interest in learning and to the extent is basic to 

learning. 

Motivation is an internal condition arousing, sustaining and directing the intensity of effort. 

Meaning 

 Motivation is goat-directed and need-satisfying behaviour. It explains why people do the things 

they do. It influences a person to do a thing in a certain way. Motivation is a process of initiating a 

conscious and purposeful action. Motivation makes a student interested in his studies and a farmer in his 

farming. It is the force which energizes a man to act and to make constant efforts in order to satisfy his 

basic motives. The vital role of motivation in life and learning is indisputable success and achievement in 

life and learning depends on your motivation. Motivation is the most powerful director of all. 

 

 It is true that motivation has inner and outer subjective and objective aspects. The inner aspect is 

the tension which needs and desires create in the individual and which has to be relieved through activity 

and the outer aspect is the goal, the element in the environment, which he seeks. e.g.: If a farmer is having 

a sprayer, another is in need of it he gets motivated to buy it. 

Theories of Motivation  

McClellands needs Theory of Motivation 

Davids McClellands has identified three types of basic motivating needs. He classified them as 

need for power (n/PWR), need for affiliation (n/AFF) and need for achievement n ACH). 

Need for Power  

           McClelland and other researchers have found that people with a high need for power motivation 

possess the following qualities. 

(i) They have a great concern for exercising influence and control over others.  

(ii) They are seeking positions of leadership.  

(iii) Good conversationalists  

(iv) They are forceful, outspoken and often argumentative.  

(v) They enjoy public speaking etc.  
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Need for Affiliation  

People with a high need for affiliation motivation possess the following qualities.  

(i) They derive pleasure from being loved.   

(ii) Maintain pleasant social relationships with others.  

(iii) Enjoy a sense of intimacy and understanding.  

(iv) Ready to console and help others in trouble.  

(v) Enjoy friendly interaction with others etc. 

Need for achievement 

People with a high need for achivement motivation possess the following qualities.  

(i) They have an intense desire for success as well as equally intense fear of failure.  

(ii) They set moderately difficult goals.  

(iii) Take a realistic approach to risk.  

(iv) Prefer to analyse and assess problems. 

(v) Tend to be restless and like to work long hours.  

(vi) Do not worry if failure occurs.  

(vii) Like specific and prompt feedback on how they are doing etc.  

 

Hierarchy of Needs Theory (Maslow's Self-actualization Theory)  

One of the most widely accepted theories of motivation is the hierarchy of needs theory developed 

by psychologist Abraham Maslow. Maslow saw human needs are in the form of a hierarchy, ascending 

from the lowest to highest and he concluded that when one set of needs was satisfied, people drives for 

higher need.  

 

 

Fig. 7: Maslow’s Hierarchy of Needs 

 

Needs for self-
actualisation  

Esteem needs 

Affiliation or acceptance 
needs 

Security or safety needs  

Physiological needs 
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1. Physiological Needs: These are the basic needs for sustaining human life itself, such as food, water, 

shelter, and sleep. Until these needs are satisfied other needs will not motivate people. 

 2. Security or Safety Needs: These are the needs to be free of physical danger and the fear of loss of a 

job, property, food or shelter.   

3. Affiliation or Acceptance Needs: Since people are social beings, they need to belong, to be accepted by 

others.  

4. Esteem Needs: According to Maslow, once people begin to satisfy first three types of needs, they tend 

to want to be held in esteem both by themselves and by others. This kind of need produces such 

satisfactions as power, prestige, status and self-confidence.  

5. Need for Self-actualization: Maslow regards this as the highest need in his hierarchy. It is the desire to 

become what one is capable of becoming - to maximize one's potential and to accomplish something. Self-

actualization can never be completely fulfilled by the general people.  

Importance of Motivation in Extension  

Motivation is necessary for mobilizing both the village people and the extension workers for the 

success of extension programmes. After independence, the Community Development programmes 

launched in 1952 could not bring the desired results because there was lack of motivation among the 

extension workers. The extension workers were not properly motivated to achieve the result. Their morale 

was very low.  

Motivation makes a farmer interested in his farming operation in proper way for increasing yield. 

A Panchayat member in the village if properly motivated can contribute his best effort in rural 

development work and drives the member to perform long hours of work. The progressive farmers or 

innovators can be motivated by rewards/prizes in kisan mela for good production. Motivation can bring 

healthy competition among the farmers for production of best quality crop.   

Motivation Cycle 

 We find that the terms need, drive, tension, goal, incentive-all express different aspects of 

motivational behaviour. We may describe motivation as a state of the organism which involves the 

existence of a need that moves or drives the organism from within, and directs its activities to a goal that 

can bring about the satisfaction of the need. Therefore, motivation, as a general term constitutes a cycle 

completed in different stages, see figure. 
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In the beginning there is a need, desire or want which gives birth to drive or motive. The drive or 

motive so produced then motivates the organism to act for reducing the motive or drive. In this way, the 

behaviour of the organism becomes goal-directed. In the final stage of the motivational cycle, the organism 

reaches the desired goal and his drive or motive is satisfied. 

 

When the organism reaches the desired goal, he gets immediate reinforcement or encouragement. 

In other words, he is further motivated to act. The term incentives in this way are the objects or situations 

satisfying the decried motives and intensifying the individual's motivation. Offering bonus to a factory 

worker or over-time allowance to a bank employee are the examples of incentives. e.g.: Beam (Vs) 

Hinosan.... 

 In the past, if the farmers were spraying Hinosan and now adopted Beam and got better control of 

blast disease and increased the yields. 

Classification of Motives 

1. The desire for security: 

Community always found in search of economic, social, psychological and spiritual security. 

Man wants protection for his physical being food, clothing, shelter. Security also means security 

within a group. It may also mean an adequate reserve of wealth to secure more material things in the 

future. The wish for security may also be satisfied by spiritual beliefs in the here-after and by the 

individual's feeling that he has a chance of going to a desirable locate (heaven) after death. In fact, in 

history, whole cultures have put emphasis on security. The Great Wall of China, the Maginot Line, the 

Tower of Babel, the innumerable forts and fortresses in several countries are striking examples. 

2. The desire for affection or response: 

Companionship, gregariousness and social – mindedness are the need for a feeling of 

belonging. 

3. The desire for recognition: 

Status, prestige, achievement, and being looked up to. Each individual feels the need to be 

considered important by his fellowmen. 
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4. The desire for new experience: 

Adventure, new interest, new idea, new friend, new ways of doing things are the areas from 

where one can get new experience. Some people primarily want the thrill of some thing new, 

something different. The above four categories represent all the powerful motivating forces stated in a 

general way.  

 Maslow set forth a theory of human motivation which merits careful study by anyone who 

accepts the idea of human needs as being important in energizing and directing behaviour. The needs 

in order of importance to the individual are:                                 (1) physiological needs, (2) safety 

needs, (3) love and belonging needs, (4) esteem needs,              (5) self-actualization needs, and (6) the 

desire to know and understand. 

Types of Motivation 

 The motivation can be broadly classified in two types. 

1. Natural motivation / Intrinsic motivation 

 This type of motivation is directly linked with the natural instincts, urge and impulses of the 

organism. the individual who is intrinsically or naturally motivated performs an act because he fins interest 

within the activity. He is engaged in learning something because he derives pleasure within the learning of 

that thing. The activity carries its own award and the individual takes genuine carries its own award and 

the individual takes genuine interest in performing the activity due to some outside motives and goals. 

 When a student tries to solve a mathematical problem and drives pleasure in the task of solving it 

or tries to read poetry and reading itself gives him pleasure, we can say that he is intrinsically motivated. In 

these cases the source of pleasure lies within the activities. he solves the problems of reads the poetry for 

his own sake. Such type of motivation has real value in the learning task as it creates spontaneous attention 

and interest and sustains it throughout. e.g.; Innovator has been cultivating Jowar hybrid seed production 

and he has been to Bangalore and seen cotton hybrid seed production he tries to take up that getting 

naturally motivated. 

2. Artificial / Extrinsic motivation 

 In such motivation the source of pleasure does not lie within the task. Such type of motivation has 

no functional relationships to the task. Here the individual does not leaves something not for its won sake, 

but as a means of obtaining desired goals or getting some external award working  for a better grade or 

honour, learning a skills to earn the livelihood, receiving praise and blame, rewards and punishment etc. all 

belong to this category. 

 In comparison to extrinsic motivation, intrinsic motivation as a source of spontaneous inspiration 

and stimulation brings better results in the teaching learning process. Therefore, it is always better to make 

use of intrinsic motivation wherever it is possible to do so. But in case, when it is not appropriate to make 

use of intrinsic motivation, the use of extrinsic motivation should not be suspended. Depending upon the 

learning situation and the nature of the task the choice for providing appropriate motivation should be 

made by the teachers, so that the learner may take profound interest in the learning activity. e.g.; 

Sericulture enterprise one has take up not because of his interest but he is motivated by others and so he 

has started. 

 

Techniques   of   Motivation 
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Although  motivation  is  one  of  the  prime  tasks  of  instructing,  it  is  both  the 

student’s  and  the instructor’s   responsibility.   The   lesson   subject,   the   classroom 

atmosphere,   the   competence   of   the instructor,  and  the  personality  of  the 

instructor  and  the  student  all  affect  a  student’s  motivation. The   following 

techniques   will   assist   you   in   developing   motivational   strategies   to   use   when instructing.  

1. Make   the   subject   matter   interesting.  

Plan motivational strategies are to keep the lesson interesting.  A dull presentation causes students 

to become bored, restless, and uninvolved.  A lack  of  response from  the  students  will  affect  the 

quality  of  your  instruction.  As  a  result,  you may lose  confidence  and  enthusiasm, 

which,  in  turn,  will  have  a  negative  effect  on student motivation.  To promote interest, use a variety of 

materials while instructing.  

2. Establish   goals.    

The goals of instruction come directly from the learning objectives. Ensure that 

you   present   the   objectives   for   each   block   of   instruction   so   that students   will understand 

exactly  what  they  are  expected  to  be  able  to  do  as  a result  of training.  

3. Provide   informative   feedback.    

Students need feedback when they are trying to meet goals. You   can   give 

either   oral   or   written   feedback,   but   be   sure   you give   recognition   for   proper student behaviour 

and achievements.  Also  be  sure  to point  out  student  errors  and how  to  correct 

them.   Recognizing   good performance and   pointing   out   areas   that need   improvement   contribute 

to effective learning.  

4. Show   interest   in   your   students.    

Give students detailed feedback when they respond to a question   or perform 

some   task   related   to   instructional   objectives. Feedback   may   make   the 

difference   between   a   student’s   feelings   of   success   or Failure.   Always comment favourably   on 

successful performance.  

5. Encourage   participation.    

You should be open to student contributions and points of view. Students bring 

many   different   experiences   to   the   learning environment.   Use   these experiences 

to   stimulate   interest   and   add   variety   to learning. 

Role/Importance/Factors of motivation 

 Motivation as discussed earlier, occupies a central place in the teaching-learning process. It is, in 

fact indispensable to learning. Motivation helps learning in the following ways.  

1. Child centred approach  

 It is the child who has to learn. The teacher only helps him to learn. e.g.; in a method 

demonstration extension worker teaches and farmer learn from him.  

2. Linking the new with past  
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Experience is a great teacher. What has been learned or experienced in past proves as a 

goof base for the present learning. e.g.; past experience on sugarcane ratooning motivate a farmer 

to learn Jowar ratooning. 

3. Use an effective method and aids in teaching 

It directly helps the teacher in motivating his students. e.g.; audio visual aids in 

demonstration. 

4. Definiteness of the purpose and goals 

 One can not feel interested in a task if one is not aware of the purpose served by doing 

that. e.g.; high yielding variety cultivation serves many purpose like more yield, more social 

status. 

5. Knowledge of the results and progress 

 Immediate knowledge of the results provides sufficient feed back to the learner. e.g.; 

applications of nitrogrn as fertiliser give immediate knowledge of result. 

6. Praise and reproof 

 They can be used for the achievement of desired motivation. e.g.; first prize in kisan mela 

motivate farmers for good production. 

7. Reward and punishments 

 It brings the same results as praise and reproof. e.g.; 1st prize in kisan mela motivate 

farmers for food production. 

8. Competition and co-operation 

 Competitions indicate the desire to excel other. Competition may take one of two forms; i) 

competition against another person. e.g.; better production than other farmers and ii) competition 

against one's own past record. e.g.; increase yield than previous year.  

In case of co-operation members of a group co-operate with each other. It develops the 

feeling or community feeling. e.g.; it can be seen in record construction in village. 

9.  Ego involvement 

 Ego consists of attitude relating to the self. Every one of us tries to maintain status and self 

respect. Teacher should try to motivate his students by appreciating to ego maximization. e.g.; 

extension worker can motivate a progressive farmer to adopt a new innovation by maximizing his 

ego that he is the innovator and other farmer will follow him. 

10. Development of proper attitude 

 Attitude is defined as one's set to react in a given way in a particular situation. Favourable 

attitude helps in learning and doing the tasks. e.g.; positive attitude towards seed production helps 

in learning about seed treatment practices. 

11. Appropriate learning situation and environment 

 It helps in learning. Effects should be made to provide suitable learning situations and 

environment for effective learning. e.g.; group discussion (size of audience will be 20 to 30 

farmers), sitting arrangement in circular should keep in mind. 

 

 

TEACHING & LEARNING 

 We have said previously that extension is education. So every member of the extension service is 

an educator or a teacher. The Director is a teacher of his staff, the District Agricultural Officer is a teacher 

of his Extension Officers, the Agricultural Extension Officer is a teacher of the Village Extension Workers, 

and the Village Extension Worker, in turn is a teacher of all contact farmers or rural people, old and young. 

To do this job of teaching efficiently and effectively, every extension worker should understand and follow 

some basic principles of educational psychology. 
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Definition 

Teaching is the process of providing situations in which learning takes place; in other words, 

arranging situations in which the things to be learnt are brought to the attention of the learners, their 

interest is developed, desire aroused, conviction created, action promoted and satisfaction ensured. 

 

Meaning 

1. The ultimate purpose of teaching is not merely to inform people but to transform them, 

to bring about the desired change in their behaviour. 

2. If the learner has not learnt, the teacher has not taught. 

3. Teaching is not filling a bucket; it is lighting a lamp. 

4. Teaching is an intentional or purposeful process, not a hit or miss undertaking. 

5. Effective teaching is done according to design, not drift; it is done by plan, not by trail 

and error. 

6. Good teaching, therefore, requires careful planning of content, procedures, methods and 

techniques. 

7. Good teaching is essentially good communication, and good communication requires 

sympathetic sharing, and clear explaining. 
 

Definition 

Learning is a process by which a person becomes changed in his behaviour through self-activity. 

 "Learning is a process of progressive behaviour adaptation". 

Meaning 

1. Learning is something that takes place within the learner. 

2. It takes place within the individual when he feels a need, strives for fulfilling it, and 

experiences satisfaction with the fruits of his labour. 

3. Learning is the goal of teaching. 
 

Teaching  - Learning process: 

We must, however, avoid any artificial separation, since teaching and learning are really one 

process; they are, so to say, the obverse and the reverse of the same coin. We can symbolize this 

interaction as the  

TEACHING ←→LEARNING  

PROCESS 

It is now evident that an understanding of the teaching - learning process is essential to have a 

grasp of meaning of extension. 

Extension is that type of education which is stretched out to people in the rural areas far and near, 

beyond the limits of the educational institutions to which the formal type of education is usually confined. 

The teaching learning process is explained by Leagan's in following way.... 

Teaching is a process of arranging situation in which the important things to be learned are called 

to the attention of learners, their interest developed, desire aroused and action promoted. 
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Learning is the process by which an individual, through one's own efforts and abilities changes the 

behaviour. Process means a course of procedures, something that occurs in series of actions or events 

conducting to the desired end. 

Learning experience 

 It is the mental and/or physical reaction one makes through seeing, hearing or doing the things to 

be learned, through which one gains meanings and understandings of the material to be learned. 

 Learning is an active process on the part of the learner. Hence, a learning experience is not attained 

by more physical presence in a learning situation. It is what the participant does (i. e. his reaction) while in 

the learning situation that is all - important in learning. He must give undivided attention to the instructor 

and deep thought to getting the facts, understanding their meaning, and to seeing their application to his 

needs and problems. Effective learning experiences, therefore, can best be had in effective learning 

situations provided by a skilful instructor who knows what he wants, who has the materials to accomplish 

his goals and skills to use them effectively. 

Learning Situation 

 A learning situation is a condition or environment in which all the elements necessary for 

promoting learning are present; namely; 

(1) Instructor  

(2) Learner  

(3) Subject matter  

(4) Teaching materials and equipment, and  

(5) Physical facilities. 

Below mention figure is a symbolic representation of the reaction the learners makes to the other 

four elements and the way these five elements react to each other. 

Elements of Learning Situation 

To have an effective learning situation, these five major elements should satisfy the following 

conditions:- 

1. Instructor: should 

a. Have clear objective 

b. Know the subject matter and have it well organized. 

c. Be enthusiastic and interested in the subject. 

d. Be able to communicate with learners. 

e. Be democratic in his leadership. 

f. Allow student, to participation, ask for it. 

g. Be prepared, be prompt, be friendly, be courteous. 

h. Use a teaching plan. 

i. Speak so that all can hear. 

j. Set a good example of a good leader and teacher. 

k. Be skilful in this use of teaching materials and equipment. 
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2. Instructor: should 

l. Have clear objective 

m. Know the subject matter and have it well organized. 

n. Be enthusiastic and interested in the subject. 

o. Be able to communicate with learners. 

p. Be democratic in his leadership. 

q. Allow student, to participation, ask for it. 

r. Be prepared, be prompt, be friendly, be courteous. 

s. Use a teaching plan. 

t. Speak so that all can hear. 

u. Set a good example of a good leader and teacher. 

v. Be skilful in this use of teaching materials and equipment. 

3. Learners: should 

a. Have need for information. 

b. Be interested. 

c. Be capable of learning. 

d. Use the information gained. 

4. Subject matter or content 

a. Pertinent to learners' needs. 

b. Applicable to real life situations. 

c. Taught at intellectual level of leaders. 

d. Well organized - logically presented. 

e. Presented clearly. 

f. Challenging, satisfying and significant to the learners. 

g. Fits into overall objectives. 

5. Physical facilities 

a. Free from outside distractions. 

b. Temperature as comfortable as possible. 

c. Well lighted. 

d. Adequate space for the group. 

e. Furniture comfortable and well-arranged. 

6. Teaching equipment and supplies 

a. Meet the needs effectively. 

b. Readily available. 

c. Each item used skilfully. 
 

The nature of each of these elements, their relationship to each other, their role in the educational 

process must be thoroughly understood by the instructor and skill developed by him in handling them. 
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Effective learning situations are created through the skilful use of appropriate teaching methods and 

techniques. 

LEADERSHIP 

The activities of people are guided, stimulated or influenced generally by certain individuals in the 

group. Those who influence the activities of other members in a group are known as leaders and the other 

members as the followers. Previously it was considered that this ability of leadership can be possessed by 

certain individuals only on the basis of heredity or some other factors, however, as the research in social 

science progressed it has now been considered that leadership qualities are not necessarily inherited or can 

be possessed by certain people, but, it can be acquired by any one with proper training, guidance etc. 

In extension work the leaders are considered to be the initiators of action that helps a group move 

in the direction it wish to move, the leaders are considered responsible for initiation and coordination of the 

activities of other group members to achieve the common goal of the people. 

Definition 

Leader 

An individual whose ideas are helping to give direction toward the common goal of the group. 

 An individual works in a situation in which his ideas and actions influence the thoughts and 

behaviour of others.  

Leadership 

It is an activity in which effort is made for influencing the people to cooperate in achieving the 

desirable goal of the group.  

 It is a complex phenomena of group life in which different types of individuals carry out a variety 

of leadership functions depending upon both the qualities possessed by different group member and the 

specific need of the group at a given time. 

Basic Elements of Leadership 

(i) The Leader - who leads 

(ii) The Followers - who follow 

(iii) The Situation - In which the group acts 

(iv) The Task - the purpose of common group action  
Important Principles of Leadership 

(i) It may be formal and informal 

(ii) The leader, followers, situation and task are the basic elements of leadership. 

(iii) It is not necessary that any one who is leader in one situation will remain in other 

situation also  

(iv) The qualities of leadership are not necessarily in born, but learned. 

(v) Imposing the formal leadership may result in dual leadership. 
 

Types of leadership 

1. Informal leadership: 
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 Informal leaders do not posses any established authority but do influence considerably the others 

action. e.g. Landlord, Patel, Priest, ex-servicemen  

2. Formal Leadership: 

 These posses established authority. It is not difficult to identify them, as they exist - by and large 

by virtue of formal positions they fill. e.g. Sarpanch. 

 

Classification of leader 

1. Traditional leaders 

 They emerge out of tradition and stick to tradition. They are of static type and do not accept 

change. They have vested interests and have the fear that changes may overthrow them from power 

position. e.g., tribal chiefs. 

2. Caste leaders 

 Followers belong to the same caste as that of the leader. The leader provides leadership in matters 

relating to the caste. e.g. In Rajasthan: Kirodilal Besla (Leader of gurjar community), Mr.  Kirodilal Meena 

(Leader of meena community) 

 

3. Religious leaders 

 Become leader by preaching religious doctrines, or performing religious acts or rituals. They 

advise followers on religious matters. e.g. Shankrachaya.. 

4. Political leaders 

 They arise out of the political system. e.g., M.L.A., M.P., Chief Minister, Prime Minister etc. 

 (i) Autocratic leader: An individual controls the whole group. All others follow as per 

directives of the autocratic leader. 

 (ii) Democratic leader: The leadership does not exist in the hands of single leader. All 

members do contribute and share the responsibilities 

 (iii) Laissez-faire: A leader believes that if you leave the followers according to his wish the 

work will be done. Here leader seems to have no confidence in 

himself. 

 

5. Functional leaders 

 They are the recognized as leaders because of their specialized knowledge and function in the 

society. e.g., Headmaster of a school, doctor, scientist, agricultural innovator etc. 

6. Opinion leaders 

 These are the persons to whom people go for opinion and advice on certain issues. Opinion leaders 

also act as legitimizers and influence decision making of the opinion seekers. e.g. Mother in low, Oldest 

woman/man of village 
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Methods to identify the leader 

 Basically there are two types of leader used in agriculture.  

A.  Professional and  

B.  Lay leader's  

A. Selection of Professional Leaders: 
What do you mean by Professional Leader? 

 He is the person who has received specific training in the field in which he works fulltime as an 

occupation and he is paid for his work performed by him. e.g., Agri.Offi.  

The time-honored and most widely used method of selecting persons for positions of 

professional leadership is based primarily upon an interview and an evaluation of the past 

academic and occupational records of the individual. A large amount of information concerning a 

person can be acquired through an interview, and it is likely that the interview will remain a part 

of the method of selection even though other things may be added. The chief difficulty with the 

interview is that one can observe and evaluate the applicant only as he answers questions during a 

brief period. 

In industry and management there has been an attempt to supplement the interview by 

subjecting applicants to a battery of tests. These testes may measure ability, aptitudes and 

interests. Some of the tests are designed to measure one's ability to solve problems within the field 

of work in which he wants to be employed. Tests of this type will measure both academic training 

and practical experience. The use of a battery of tests along with interview provides a better basis 

for selection than using the interview alone. 

Performance Tests have been used in certain situations as part of the basis for selection of 

professional leaders. One type of these is the "Leaderless Group Tests" in which seven or eight 

persons are given a common tasks to perform and it is left upto the persons involved to select their 

own leader. Observations are made during the tests to determine which persons have become the 

leaders. Another type of test is to appoint an individual as a leader and then observe how well he 

directs the activities of the members of his group. The big advantage of these performance tests is that 

one can observe the potential leader in a real life situation in which he is functioning as the leader of a 

group.  

B. Selection of Lay Leaders: 
What do you mean by Lay Leader? 

 He may or may not have provided any training and is generally works part-time with local groups and 

organization. e.g., Youth Club Leader. Lay leaders are also called voluntary leaders, local leaders or natural 

leaders. These local leaders may be formal or informal, depending upon weather or not they are regular office - 

bearers of organized groups. 

Lay - leadership, formal / Informal are very important in the extension work because of the facts that 

these exercises greater influence the decision making and are very useful in rapport building. There are seven 

methods to identify/select the lay leaders from the mass/group. 

1. Sociometry 

This is concerned primarily with obtaining choices in interpersonal relations, such as with whom one 

would like to work, play, etc., or to whom one would go for advice on farming or other problems. It 

attempts to describe social phenomena in quantitative terms. It may be used in selecting both 

professional and lay leaders, but a greater use of it is made in the latter case. 

 It is necessary that the persons involved in a sociometric test know one another. It is also to be 

emphasised that the grouping of individuals upon the basis of sociometric tests is in terms of choices 
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relative to specific situations. The tests are not designed to measure a vague factor called popular, but 

it is popularity or acceptance in terms of specific activities. Sociograms for the same individuals will 

manifest differences when the choices are in relation to different activities. 

 The method is very useful to the Extension Worker in finding out the "natural" or "local" or 

"informal" leaders in the villages, who are the influential persons that help in the introduction and 

popularisation of new improved practices in their communities or neighbourhoods. An extension 

worker goes into a given area and asks the farmers to indicate whom they ordinarily consult for advice 

on farming (or any particular aspect of farming in which the extension worker wants to introduce 

some improvement). Usually after a few interviews, it becomes apparent which farmer is the 

influential person or 'Natural' leader. Figure 20 (sociogram) illustrates this type of test. 

When 'H' is interviewed, he may indicate that generally goes to 'B' for advice on farming. 'G', 

'F' and 'D' may also say that 'B' is the one whose advice they take on farming. Then 'B' is operational 

or potential, "natural" leader for these people and therefore if the extension worker succeeds in 

inducing 'B' to take up certain new practice, it is quite likely that others will be influenced by his 

behaviour. It should be remembered that 'B' is the 'natural' leader or the one who initiates action for the 

others. 'B' may or may not hold an office or leadership position in organizations in this area. He may 

not even think of himself as a leader and may insist that he is not a leader. However, so far as these 

farmers are concerned, 'B' is the operational leader in relation to farming practices. 

 

 
2. Election 

Another method widely used in selecting leaders, consists simply of the members of the group 

electing a leader. The extension worker can guide or assist the local people in electing the right people 

for the right job by explaining to the group the functions of leaders in relation to particular problems, 

and outlining the qualifications of a good leader for the given purpose. It has been found that this 

election method can also be used for selecting persons to receive leadership training. For example, a 

group be asked to indicate what members of the group they think would be good leaders and What 

persons they would be willing to follow after the individuals had received specialised training. It is 

better for the extension worker to accept the chosen leaders of a group than to try to impose others by 

any pressure. 

Kelsey and Hearne have suggested the following steps in guiding the local groups to find 

suitable leaders.  

Steps in Discovering Leaders 

i. What is the job to be done? 

ii. What characteristics and skills does this job require? 

iii. Where is the person with these qualifications? 

iv. What group will support or follow this person? 

v. Of the qualities he has -  

a) Which of them may be improved by training? 

b) Which may not be changed materially 
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vi. Of the qualities he lacks- 

a) Which may be developed by experience and training? 

b) Which may he never hope to have? 

vii. On what basis shall a qualified person be induced to serve? 

Unless we proceed in an orderly manner from one step to another we shall not know where to look for 

trouble if our procedure falls. If we are not clear about what needs to be done, how can we explain or show a 

group what knowledge and skills are needed? When we know what qualifications are needed it is easier for the 

group to find a leader. 

 The following methods also have been tried and proved to be workable in locating local leaders. 

3. The Discussion Method 

Through discussions (on any subject) the person with sound knowledge and ability is soon 

recognised and a mere talker easily spotted. Discussion gives encouragement and assurance to 

the potential leader to express himself, and over a period of time may make him more 

confident in accepting some position of leadership, and emerge as a valuable leader.  

4. The Workshop Method 

Through this method, where the large group breaks up into smaller groups and the 

responsibility of the programme and decision-making rests upon the smaller unit, leadership 

emerges, in each group. Over a period of time, the extension worker can spot certain leaders 

who come to the fore in taking responsibilities. The extension worker or professional leader in 

the workshop has the position of consultant observer, discussion group leader etc. 

5. The Group Observer 

The extension worker should watch a community or group in action and then he will be able 

to spot potential leaders. He may observe the community in any type of situation. For 

obtaining the best results, the group should not be aware of this. 

Rogers1 who designates these local leaders as "opinion leaders" mentions the following two 

methods that have been used to locate these leaders in mass public. 

6. Key Informants: 

In a community may be asked to indicate opinion leaders in that area. This is cost-

saving and time saving when compared to the sociometric method. 

7. The Self-designating Technique: 

Consists of asking a respondent a series of questions to determine the degree to which 

he perceives himself to be an opinion leader. 

Role of leader 

1. Initiator 10. Negotiator 

2. Orientator 11. Expediter 

3. Facilitator 12. Spokesman 

4. Encourager 13. Planner 

5. Humanizer 14. Executer 

6. Summarizer 15. Recorder 

7. Fact seeker 16. Evaluator 

8. Fact giver 17. Analyzer 

9. Compromiser 18. Educator 
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Importance of using Local Leaders in Extension Education 

1) By using local leaders in extension education work, it is easier for the extension education 

agency to organize the rural people in-group. 

2) It is easier for the extension education agency to convince the people through local leaders 

as the people do have trust in the local leaders. 

3) Involving the local leaders in the extension education work can save the time of extension 

education agency. 

4) It has an added advantage to use the local leaders as the message can be communicated to 

the local people in local language in and effective manner. 

 


